
RESOLUTION NO 7 8 - ( 

KIMBALL 1999 COMMUNITY DEVELOPMENT BLOCK GRANT APPLICATION 

WHEREAS, The Town of Kimball has experienced problems with inadequate water pressure; 
and 

WHEREAS, Residents have complained about low water pressure; and 

WHEREAS, Engineers have examined the problem and determined that a new water storage tank 
is necessary to correct the problem; and 

WHEREAS, The State of Tennessee Department of Economic and Community Development has 
grant funds available to assist with correcting critical community infrastructure problems such 
as this; and 

WHEREAS, Kimball is eligible to apply for an 87 percent grant to assist with correcting this 
water problem. 

BE IT HEREBY RESOLVED that the Town of Kimball authorizes the Mayor to submit an 
application for CDBG funds to correct the water pressure problem and agrees to allocate the 
remaining 13 percent in local matching funds up to a maximum of $45,500.00 from general 
revenues of the City, subject to the approval of the grant. 

BE IT FURTHER RESOLVED that the Mayor is authorized to enter into agreements and sign 
documents necessary for the successful award of the proposed grant. 

b 

Passed December '3\% I! 

Kay ~ e e a  
City Recorder .. - 
Approved as to form: 

, . i&,% --- 

Kevin L. Featherston 
Attorney for the Town of ~ i i b a l l  

,.. I - - . . .  . 



RESOLUTION NO. - 994 
A RESOLUTION OF THE BOARD OF MAYOR AND 

ALDERMEN OF THE TOWN OF KIMBALL, TENNESSEE, 
URGING ITS LEGISLATORS TO OPPOSE SB 1927lHB 1654 

BEING CONSIDERED BY THE TENNESSEE GENERAL ASSEMBLY 

WHEREAS, SB 1927/HB 1654 has been introduced in the Tennessee General Assembly; 
and 

WHEREAS, this bill appears to apply to publicly-operated utilities that provide natural 
gas service; and 

WHEREAS, this bill would prohibit publicly-operated utilities that provide natural gas 
service from providing propane gas services; and 

WHEREAS, this prohibition would not serve the best interest of the citizens of this state 
or of publicly-operated utilities; and 

WHEREAS, this prohibition would have the effect of eliminating competition and 
skewing market forces which should determine the provision of propane service; and 

WHEREAS, passage of SB 1927/HB 1654 would be detrimental to the public welfare. 

NOW THEREFORE, BE IT RESOLVED BY THE BOARD OF MAYOR AND 
ALDERMEN OF THE TOWN OF KIMBALL, TENNESSEE, that the legislators 
representing this municipality are urged to opposed SB 1927/HB 1654. 

BE IT FURTHER RESOLVED, that a copy of this Resolution be forwarded to 
legislators representing this municipality and the Tennessee Municipal League. 

Adopted this the 1"' day of 

RE DAVIS, MAYOR 

ATTEST: 

KAY K ~ F ,  C I ~ E C O R D E R  , 

KEVIN L. FEATHERSTON, TOWN A'ITY 



RESOLUTION NO. 00-01 

RESOLUTION 

of the 

BOARD OF ALDERMEN 

for the 

TOWN OF KIMBALL 

A Resolution accepting Construction Bids 

for Water System Improvements 

WHEREAS, the Board of Aldermen of the Town of Kimball deem it desirable to 

construct approximately 6,000 L.F. of 6" water line to improve water service along 

U.S. Highway 41; and 

WHEREAS, JAMES C. HAILEY & COMPANY has designed and prepared 

plans, specifications and contract documents for the purpose of meeting the objective of 

the project; and 

WHEREAS, construction bids were received and made public on 

January 27,2000; and 

WHEREAS, James C. Hailey has presented recommendation for the award of 

Construction Contract 199 to the lowest and best bidder; and 

WHEREAS, it is to the manifest interest of the Town of Kimball that an award of 

this construction contract be made. 



NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF ALDERMEN OF 
% THE TOWN OF KIMBALL: 

SECTION 1: That an award be made for construction of Contract 199 - Water 

Line Extension to Curl Excavating, LLC in the amount of $76,893.75. This award is 

for the Base Bid amount. 

SECTION 2: The Mayor and the Town Recorder of the Town of Kimball, be and 

hereby designated, authorized, and directed to execute on behalf of the Town of Kimball 

these contracts or other documents or matters pertaining to the subject project. 

Adopted: This day of February 2000. 

C 

Approved and Attested: 

'7d 
Town ~ecdrder 



IIESOLUTION NO. 00-02 

WHEREAS, residents of the Tow11 of Ki~~iball deserve, demand, and depend up011 essential city services; 
a d  

WHEREAS, the services provided by tlie Town of Kinlball have fostered and maintained a high quality of 
life fur residents of Kiniball and surrounding areas; w r l  

WI-IEREAS, the conti~iued fiscal healll~ and vitalily of the Town of Kimball, in its role as aa educatiorlal a ~ ~ d  
economic hub, is critically important to the entire region and to the Slate of Tenoessee as a whole; and 

WIIEIIEAS, the stale-shared taxes distributed to the Town of Kimball, when coupled wit11 locally gel~el-aled 
revenue, enable the Town to provide such deserved and demanded services; a~ld 

WIIEIWAS, to ensure the continued health, safety, and prosperity its resideilk, the Board or  Mayor and 
Aldernian of the Town of Kimball could riot in good conscience cut tlie essential services that are now 
provided wilh the support of state-shared revenues, includi~lg the Hall Income tax; and 

WHENAS,  if the stale removed state-shared revenues from localities, to solve tlie state's budget problem 
the Town of Kilnball's municipal property tax rate would have to increase by approximately $0.43 per $100 
of assessed valuation; and 

WI-IEREAS, property owners of the Town of Kimball would pay illcreased municipal property Lax rates in 
'! - -  addition to an increase it1 Marion County' property tax rate of approximate)y $0.82 per $100 of assessed 

valuation; and 

WIIEREAS, the Tennessee General Assembly may consider the repeal of long-standing stale-shared 
revenues to solve the state budget problem; and 

WILEREAS, tlie Town of Kirnball recognized the seriousness a d  importance or t l~e  stale's curretit budget 
problems, but also recognizes that shifting the state's budget problem to local goverrin~ents would be 
detri~uental to the vitality and colitinued prosperity of the State of Tennessee; 

NOW TILEREFORE UE IT  IXESOLVED thal the Board of Mayqr and Alder~nan of the Town of  KimbalI 
firmly oppose the use of local governnients' state-shared revenue distribulions to solve the slate budget 
problem; awl 

BE IT FURTHER RESOLVED that the Board of Mayor and Alderman of the Town of Kimball appreciate 
the efforts of our state keptesentdive and state sellator as they work to ellsure that existing city services can 
be continued without a,near-doltbiing of inunicipal property tax rates. 

, ,.,:.is 

Approved this the& day of dm ,A 

ATTEST: 



RESOLUTION 00-03 

"A RESOLUTON OF THE BOARD OF MAYOR AND ALDERMEN OF 
THE TOWN OF KIMBALL AUTHORIZING THE MAYOR OF THE 
TOWN OF KIMBALL TO ENTER INTO AND EXECUTE AN 
INT%RLOCAL AGREEMENT, REQUIRED BY PUBLIC CHAPTER NO. 
1101 OF THE PUBLIC ACTS OF 1998, ESTABLISHING A JOINT 
ECONOMIC AND COMMUNITY DEVELOPMENT BOARD WITHIN 
MARION COUNTY, TENNESSEE. 

Whereas, Public Chapter No. 1101 of the Public Acts of 1998, relative to 
reforming procedures and requirements for annexation and incorporation, is mandatory in 
all Tennessee counties; and, 

Whereas, pursuant to Public Chapter No. 1101, the Joint Economic and 
Community Development Board is formed to maintain communication among the 
various interest groups; and, 

Whereas, pursuant to Public Chapter No. 1101, the board is composed of at least 
a minimum of the county executive and mayor of each municipality and one landowner; 
and, 

Whereas, before applying for a state grant, local governments must certifL their 
compliance with these provisions; 

NOW THEREFORE BE IT RESOLVED, by the Board of Mayor and 
Aldermen of the Town of Kimball that the Mayor be and hereby is authorized to enter , 
into and execute the attached Interlocal Agreement with the County Executive of Marion 
County, Tennessee and the Mayor of the Town of Jasper, the Mayor of the Town of 
Monteagle, the Mayor of the Town of Orme, the Mayor of the Town of Powell's 
Crossroads, the Mayor of the City of South Pittsburg, the Mayor of the City of New Hope 
and the Mayor of the City of Whitwell, Tennessee. 

BE IT FURTHER RESOLVED, that this resolution take effect from and after 
its passage the welfare of the Town requiring it. 

This the 7 day of +ZHj) ? - 
& N. Davis, Mayor 

A t t e 3 h . o -  /na- 
City Recorder 

Approved as to form: 



RESOLUTION NO. 2001-01 

WHEREAS, the Town of Kimball, Tennessee is a Tennessee Municipality organized under 
its Charter and the statutes of the State of Tennessee; and 

WHEREAS, pursuant to said Charter and statutes of the State of Tennessee, the Town of 
Kimball is authorized to enter into contracts with a financial institution for the safekeeping of the 
Town's depository account; and 

WHEREAS, from time to time, the Town of Kimball purchases, afier competitive bidding, 
certificates of deposit in order to obtain interest on funds; and 

WHEREAS, as a result of the nature of the certificate of deposit market, from time to time, 
certificates have to be purchased, cashed in or renewed; and 

WHEREAS, the financial institutions require agreements setting forth who is authorized to 
open said depository account; and 

WHEREAS, the Mayor and board of Aldermen have determined that the Mayor, Vice Mayor 
and Town Recorder should be the authorized signatories on all accounts of the Town of Kimball, 
Tennessee; and 

WHEREAS, the Mayor and Board of Aldermen have determined that two signatures should 
be required for better control of all depository accounts. 

NOW, THEREFORE, BE IT HEREBY RESOLVED by the Board of Mayor and Aldermen 
of the Town of Kimball, Tennessee: 

1. The Mayor, Vice Mayor and Town Recorder shall have the authority lo open any 
depository or share account in the name of the Town of Kimball. 

2. After each election or resignation of any of the Mayor, Vice Mayor and Town 
Recorded, the Town will furnish to all financial institution having deposits for the 
Town of Kimball and names and signatures of its officers authorized to execute 
depository documents. 

3. Any two signatures of the above-stated officers shall be required to open andlor close 
any depository accounts of the Town of Kimball. 

4. This Resolution will continue to have effect until express, written modification has 
been received and recorded by any financial institution. Any and all prior resolutions 
adopted by the Town are in full force and effect until the financial institution 
receives and acknowledges an express written notice of its revocation, modification 
or replacement. 



The resolution approved on the /' 1- day of 

Signed: 

Attested: ~UC, r-),' -)c 
. Cily Recorder 

Approved as to form: 
City Attorney 



RESOLUTION # 2001-02 

A RESOLUTION AUTHORIZING THE TOWN OF KIMBALL, 
TENNESSEE TO ENTER INTO A CONTRACT AGREEMENT 
WITH THE STATE OF TENNESSEE FOR THE 
CONSTRUCTION OF A SIDEWALK AT THE INTERSECTION 
OF U.S. HIGHWAYS 41/72. 

WHEREAS, the Town of Kimball, Tennessee is a Tennessee municipality organized 
under its Charter and the statutes of the State of Tennessee; and 

WHEREAS, on the 17th day of May, 2001, the Town of Kimball applied to the State of 
Tennessee for an Optional Safety Project to install/construct a sidewalk from the Holiday Inn 
Express Hotel to the junction of U.S. Highways 41/72; and 

WHEREAS, by letter dated May 3 1,200 1, the State of Tennessee, Department of 
Transportation has agreed to fund the project up to ninety percent (90%) of the total construction 
cost or Forty-Five Thousand and No/100 Dollars ($45,000.00), whichever is less; and 

WHEREAS, the State of Tennessee, Department of Transportation, has requested the 
Town of Kimball, Tennessee to enter into a contractual agreement providing for the 
understanding of the parties regarding the construction requirements and costs; and 

WHEREAS, the Mayor and Board of Aldermen have determined that it is in the best 
interests of the Town of Kimball to enter into this contractual agreement. 

NOW, THEREFORE, BE IT HEREBY RESOLVED by the Mayor and Board of 
Aldermen of the Town of Kimball, Tennessee that: 

1. The Mayor, Jere Davis, is hereby authorized to enter into a contractual agreement 
with the State of Tennessee, Department of Transportation for the construction of a sidewalk 
from the Holiday Inn Express Hotel to the junction of U.S. Highways 41/72 as soon as the City 
Attorney has approved the contractual agreement as to legality and form, pursuant to the terms 
set forth in the contractual agreement provided by the State of Tennessee, Department of 
Transportation. 

THIS RESOLUTION APPROVED on the 7th day of June, 2001. 
A 

Attested: (A lwbba 
Town Recorder Tonia Moss 

Approved as to form: 
Town Attorney Kevin L. Featherston 



RESOLUTION # 2001-03 

A RESOLUTION AUTHORIZING THE TOWN OF KIMBALL 
TO ENTER INTO A SAVINGS ACCOUNT AGREEMENT 
WITH FIRST VOLUNTEER BANK. 

WHEREAS, the Town of Kimball, Tennessee is a Tennessee municipality organized 
under its Charter and the statutes of the State of Tennessee; and 

WHEREAS, pursuant to said Charter and statutes of the State of Tennessee, the Town of 
Kimball is authorized to enter into contracts with financial institutions for the safe-keeping of the 
Town of Kimball, Tennessee's depository funds; and 

WHEREAS, the Mayor and Board of Aldermen have determined that the Town of 
Kimball, Tennessee should enter into a Savings Account Agreement with First Volunteer Bank, 
a local banking institution; and 

WHEREAS, the financial institution requires an agreement setting forth the person or 
persons authorized to open and/or withdraw from any depository accounts; and 

WHEREAS, the Mayor and Board of Aldermen have determined that Mayor Jere N. 
Davis, Vice-Mayor David Jackson and Alderman Jerry Don Case should be the authorized 
signatories on any savings account for the Town of Kimball, Tennessee; and 

WHEREAS, the Mayor and Board of Aldermen have determined that no less than two 
signatures should be required for better control of said savings account. 

NOW, THEREFORE, BE IT HEREBY RESOLVED by the Mayor and Board of 
Aldermen of the Town of Kimball, Tennessee that: 

1. The Town Recorder shall open a savings account with First Volunteer Bank, 
Jasper, Tennessee. 

2. Mayor Jere N. Davis, Vice-Mayor David Jackson, and Alderman Jerry Don Case 
shall be the authorized officers of the Town of Kimball, Tennessee to execute all depository 
documents, including deposit and/or withdrawal forms. 

3. Any two signatures of the above-stated officers shall be required to withdraw 
from or close any savings account of the Town of Kimball, Tennessee. 

4. This Resolution will continue to be in effect until expressly written modification 
has been received and recorded by First Volunteer Bank. Any and all prior resolutions adopted 
by the Town of Kimball, Tennessee are in full force and effect until the financial institution 
receives and acknowledges an express written notice of revocation, modification or replacement. 



THIS RESOLUTION APPROVED on the 7th day of June, 2001. 

Signed: 

Attested: 

Approved as to form: 
Town Attorney Kevin L. Featherston 



RESOLUTION # 2001-04 

A RESOLUTION AUTHORIZING THE TOWN OF KIMBALL 
TO ENTER INTO A CREDIT CARD AGREEMENT 

WITH FIRST VOLUNTEER BANK. 

WHEREAS, the Town of Kimball, Tennessee is a Tennessee municipality organized 
under its Charter and the statutes of the State of Tennessee; and 

WHEREAS, pursuant to said Charter and statutes of the State of Tennessee, the Town of 
Kimball is authorized to enter into contracts with financial institutions for the financial needs of 
the Town; and 

WHEREAS, the Mayor and Board of Aldermen have determined that the Town of 
Kimball, Tennessee should enter into a Credit Card Agreement with First Volunteer Bank, a 
local banking institution in order to allow the Town to make reservations and purchases; and 

WHEREAS, the financial institution requires an agreement setting forth the person or 
persons authorized to use the Credit Card; and 

WHEREAS, the Mayor and Board of Aldermen have determined that the Mayor, Vice- 
Mayor and Town Recorder should be the authorized signatories on any Credit Card for the Town 
of Kimball, Tennessee; and 

WHEREAS, the Mayor and Board of Aldermen have determined all use of the Credit 
Card should follow the Town's customary purchasing procedures in place prior to any use. 

NOW, THEREFORE, BE IT HEREBY RESOLVED by the Mayor and Board of 
Aldermen of the Town of Kimball, Tennessee that: 

1. The Town Recorder shall open a Credit Card account with First Volunteer Bank, 
Jasper, Tennessee. 

2. The Mayor, Vice-Mayor, and Town Recorder shall be the authorized officers of 
the Town of Kimball, Tennessee to use the Credit Card. The Town will provide the bank with a 
current list of the authorized officers. 

3. The authorized users must follow the Town's customary purchasing procedures in 
using the Credit Card. 

4. This Resolution will continue to be in effect until expressly written modification 
has been received and recorded by First Volunteer Bank. Any and all prior resolutions adopted 
by the Town of Kimball, Tennessee are in full force and effect until the financial institution 
receives and acknowledges an express written notice of revocation, modification or replacement. 



THIS RESOLUTION APPROVED on the 2nd day of August, 2001. 
A n 

Signed: 
N y o r  Jere Davis 
V 

&ca r, 3 \ 

Attested: Q@ 
Town Recorder ~ o d i a  Moss 

Approved as to form: 
Town Attorney Kevin L. Featherston 



RESOLUTION NO. 2002-01 

A RESOLUTION TO AWARD CONTRACT 202 
FOR THE CONSTRUCTION OF TXE WATER TANK 

IN THE TOWN OF KIMBALL, TENNESSEE 

WHEREAS, the Town of Kimball, Tennessee is a Tennessee Municipality organized 
under its Charter and the statutes of the State of Tennessee; and 

WHEREAS, the Board of Mayor and Aldermen determined that additional water 
pressure was needed within the municipal limits of the Town of Kimball, Tennessee, and that the 
most appropriate method of obtaining said increased pressure was the construction of a water 
tank on property owned by the Town of Kimball in the Tirnberidge Estates development; and 

WHEREAS, an invitation to bid was duly published in the newspapers and 3 bids were 
submitted and opened on May 10,2002; and 

WHEREAS, the rules of the Town of Kimball and the State of Tennessee encourage the 
award of the contract to the low bidder unless extenuating circumstances arise; and 

WHEREAS, the low bidder for the construction of the water tank was Fisher Tank 
Company who submitted a bid in the amount of $222,400.00 plus an additional $20,500.00 for 
Alternate No. 1 for a total bid of $242,900.00; and 

WHEREAS, the Board of Mayor and Aldermen of Kimball, Tennessee believe that the 
low bid of $242,900 was a fair bid with no reason to disqualify based on the recommendation of 
the James C. Haley & Company. 

NOW, THEREFORE, BE IT HEREBY RESOLVED by the Mayor and Board of 
Aldermen of the Town of Kirnball, Tennessee, that: 

1. The Mayor is authorized to sign and execute all contract documents with Fisher 
Tank Company, upon approval by the State of Tennessee and the engineering 
firm of James C. Haley & Company, in order to begin construction on the 
250,000 gallon water tank as described above. 

This resolution approved on the b4' day of n.yhe 2002. 

Signed: 

Attested: MA@- n"-) &+) 
Tonia Moss, City Recorder 

Approved as to form: 



RESOLUTION 2003-01 

Tennessee Consolidated 
Retirement System A RESOLUTION :o uuborize and appropriate funds for an actuarial study 

of the cout(u) wocintzd with partkipadan of a political 
wbdivision in the T ~ ~ a s s e e  Conl;oliQted Retimrnmt 
System in accordance with Titk 8, Section 34 though 37 
of the Tennessee Code Annotaled. 

WHEREAS, the Tclltlessee Code AnnOtaxd Section 8-33-20! ptrrnirs a politicat subdhiion to petidon the Board of 

Twcees of the Temeew Cowlidrrtod Retirement System far participation into said system: and 

WHElUAS, T m  OF W A L L  dcvires to oonsider the cost(&) of such ccrverage 
(h'zum of Political wbdivihn) 

affecriva $or all  it^ employees in a21 of its deparnnmts or instrumentalities prior to tht final authorization of said coverage; 

Ynd 

WHERZA9, the drmminadon of said wsthj reqw tho vervlce of an actuary, the cost d add w~uanal study is required to be 

paid hy the politid ~ h d i v i i o n ;  and all public enritics responsible for the direct f u d q  of the eaid pnlirical subdivision musr approve 

rhese provkiou. 

NOW, THEREFORE BE IT RESOWED, - h t  the AND ALDERMEN of -..II_ 
TOWN OF KIMBALL 

(Nmc of Governing Body) 

.- hereby auth~rizes d appropriates finds for an a c w i a l  d y  of the 
(Name of Political subdivision! 

CONS) of p~mcipanan for add hnployr)~ in the T e r n  Cmolidatcd &tire- System pursmt to Tennessee Codo 

Amorated Section 8-35-201; aad tbe basic actuarial srdy shall inelude the cost of detcrminLrg the liability i t  (a) the emplayer e h a  

to purclrase ill of tht employeas' yeam of prior service iind (b) the liability if. h employer clecb IG not purchase prior service, but 

atcepts TIM wfunded liability if the employee elects to estubliuh all years of prior service. 

1. The mpioyor may also elect to pay for &nhea actuarial calculations baved on one or mare ofthe following prior swice 

cho~ceu: 

a. No prior rervjco will be established . 
b. The emphyw will purchase - yean of prior service, and will accept the udundd iiability if the employee 

ahauld dect to establish - ycam of  additional prior m i c e .  

c. The ~ P ~ O Y W  win pus'dW2~ - yeus of prior m i c e .  and no additional prior wvics will be establiuhed. 

The political 8ubdiWn has the option ofproviding retirement coverage for put-tima wnployees and hetbby choorev to 
INCLUDE such part-time aplbyea from the actuarial study. 

[h~~udr:i~xclude) 

There ib hereby apprapriated f r ~ m  the general fund& such mount tquirod to pay for the cast of *aid actuarial study. 

Upon receipt of thit: dcrt~nninstion of 6wh ~ t u d y ,  the TOW OF KIMBALL 
(Name of Political subdivision) 

is hereby aurhonzed and directed to pay the cost said study from rhc: fuads herein abmt appropriated, to the Tcnneslree 

i~onsoiidaled Raireaent Systun or as directed by the Board of Trustees of mid eystam. 

STATE Of' TEMESSEE 

C O W  OF MARION 

1. DAVID JACKSON, MAYOR - clerk of the board of the 



RESOLUTION 2003-01 

TOWN OF KIMBALL 
at 

CNama of Governing Body) - -. 
KSOMBALL Tennwee, do cdrtif4r that this is a true and exact copy o f b  foregoirq 

(Cowry, City, Toua, etc, ) 

reuolu~lon that was approved ami adopted at a meeting b l d  on the 1ST day of MAY ., 20-, 03 

the ariginal ~f which is on file in this oflice. 1 Authar ce- that 3 mtmbmr votcsd in fivor of the rc~alution 

Seal 



RESOLUTION 2003-02 

A RESOLUTION AUTHORIZING THE TOWN OF KIMBALL 
TO ENTER INTO A SAVINGS ACCOUNT AGREEMENT 

WITH FIRST VOLUNTEER BANK. 

WHEREAS, the Town of Kimball, Tennessee is a Tennessee municipality organized under its 
Charter and the statutes of the State of Tennessee; and 

WHEREAS, pursuant to said Charter and statutes of the State of Tennessee, the Town of 
Kimball is authorized to enter into contracts with financial institutions for the safe-keeping of the Town 
of Kirnball, Tennessee's depository funds; and 

WHEREAS, the Mayor and Board of Aldermen have determined that the Town of Kimball, 
Tennessee should enter into a Savings Account Agreement with First Volunteer Bank, a local banking 
institution; and 

WHEREAS, the financial institution requires an agreement setting forth the person or persons 
authorized to open andlor withdraw fi-om any depository accounts; and 

WHEREAS, the Mayor and Board of Aldermen have determined that Mayor David Jackson, 
Vice-Mayor Jerry Don Case, Alderman Rance Castle and Alderman John Witcher should be the 
authorized signatories on any savings account for the Town of Kimball, Tennessee; and 

WHEREAS, the Mayor and Board of Aldermen have determined that no less than two signatures 
should be required for better control of said savings account. 

NOW, THEREFORE, BE IT HEREBY RESOLVED by the Mayor and Board of Aldermen of 
the Town of Kimball, Tennessee that: 

1. The Town has already established a savings account with First Volunteer Bank, Jasper, 
Tennessee. 

2. Mayor David Jackson, Vice-Mayor Jerry Don Case, Alderman Rance Castle and 
Alderman John Witcher shall be authorized officers of the Town of Kimball, Tennessee 
to execute all depository documents, including deposit andlor withdrawal forms. 

3. Any two signatures of the above-stated officers shall be required to withdraw fiom or 
close any savings account of the Town of Kimball, Tennessee. 

4. This Resolution will continue to be in effect until expressly written modification has been 
received and recorded First Volunteer Bank. Any and all prior resolutions adopted by the 
Town of Kimball, Tennessee are in full force and effect until the financial institution 
receives and acknowledges an express written notice of revocation, modification or 
replacement. 

THIS RESOLUTION APPROVED on the 5th day of June 2003. 

Signed: 

Attested: J 4m.hwa fl 
w Town ~ecorher Tonia Moss 



RESOLUTION 2003-03 

A RESOLUTION AUTHORIZING THE TOWN OF KIMBALL 
TO ENTER INTO A CHECKING AND SAVINGS ACCOUNT AGREEMENT 

AND SAFETY DEPOSIT BOX WITH CITIZENS STATE BANK. 

WHEREAS, the Town of Kimball, Tennessee is a Tennessee municipality organized under its 
Charter and the statutes of the State of Tennessee; and 

WHEREAS, pursuant to said Charter and statutes of the State of Tennessee, the Town of Kimball is 
authorized to enter into contracts with financial institutions for the safe-keeping of the Town of Kimball, 
Tennessee's depository funds; and 

WHEREAS, the Mayor and Board of Aldermen have already determined that the Town of Kimball, 
Tennessee should have Checking and Savings Accounts Agreement and a Safety Deposit Box with Citizens 
State Bank, a local banking institution; and 

WHEREAS, the financial institution requires an agreement setting forth the person or persons 
authorized to open, sign checks and/or withdraw fiom any accounts; and 

WHEREAS, the Mayor and Board of Aldermen have determined that Mayor David Jackson, Vice- 
Mayor Jerry Don Case, Alderman Rance Castle and Alderman John Witcher should be the authorized 
signatories on any checking or savings accounts for the Town of Kirnball, Tennessee; and 

WHEREAS, the Mayor and Board of Aldermen have determined that no less than two signatures 
should be required for better control of said checking or savings account. 

NOW, THEREFORE, BE IT HEREBY RESOLVED by the Mayor and Board of Aldermen of the 
Town of Kimball, Tennessee that: 

1. The Town of Kimball has already established checking and savings accounts with Citizens 
State Bank, Jasper, Tennessee. 

2. Mayor David Jackson, Vice-Mayor Jerry Don Case, Alderman Rance Castle and Alderman 
John Witcher shall be authorized officers of the Town of Kimball, Tennessee to execute all 
depository documents, including check signatures, deposit and/or withdrawal forms. 

3. Any two signatures of the above-stated officers shall be required to sign checks, withdraw 
fiom or close any checking and savings account of the Town of Kimball, Tennessee. 

4. This Resolution will continue to be in effect until expressly written modification has been 
received and recorded by Citizens State Bank. Any and all prior resolutions adopted by the 
Town of Kimball, Tennessee are in full force and effect until the financial institution receives 
and acknowledges an express written notice of revocation, modification or replacement. 

THIS RESOLUTION APPROVED on the 5' day of June 2003. 

Signed: h 
br David Jackson 

Attested: 



RESOLUTION NO. 200344 

A RESOLUTION AUTHORIZING THE TOWN OF KIMBALL TO 
REQUEST FROM THE UNITED STATES POSTAL SERVICE 

THAT A UNITED STATES POST OFFICE BE BUILT 
IN KIMBALL, TENNESSEE 

WHEREAS, the citizens of the Town of Kimball, Tennessee currently have mailing addresses that 
differ depending on the location of their real property within the municipal limits of the Town; and 

WHEREAS, the Town of Kimball has grown considerably in both residential and commercial 
development; and 

WHEREAS, in order to clarify any confusion with regard to the location and mailing address of all 
property in the Kimball municipal limits, a Post Office with a new Kimball zip code are deemed 
necessary; and 

WHEREAS, the Mayor and Board of Aldermen of the Town of Kimball, Tennessee, have 
determined that it is in the best interest of the town to have its own Post Office; and 

WHEREAS, the Mayor and Board of Aldermen of the Town of Kimball, Tennessee wish to enter 
into negotiations with the United States Postal Service to have said Post Office erected and will assist 
in the acquisition of the land and the construction of the building, if necessary. 

NOW, THEREFORE, BE IT  HEREBY RESOLVED by the Mayor and Board of Aldermen of 
the Town of Kimball, Tennessee, the following: 

1. That the Town of Kimball, Tennessee is hereby authorized to request that the United States 
Postal Service locate and/or construct a post office in the Town of Kimball, Tennessee. 

2 .  That the Town of Kimball, Tennessee is fbrther authorized to participate in negotiations for 
the acquisition of any property and/or structures that are necessary so as to aid in the location and/or 
construction of said Post Office. 

3. That the Town of Kimball, Tennessee is further authorized to provide any sums of money it 
deems reasonable and necessary to effectuate the purposes of this resolution. 

RESOLVED, this the ylL\ day of .%DkmL P r ,2003 

Signed: -. 

Attested: 

Approved as to form: 
Kevin L. Featherston, City Attorney 



RESOLUTION # 2003-05 

A RESOLUTION AUTHORIZING THE TOWN OF KIMBALL, 
TENNESSEE TO PARTICIPATE IN THE TML RISK 

MANAGEMENT POOL "SAFETY PARTNERS" LOSS 
CONTROL MATCHING GRANT PROGRAM 

WHEREAS, the safety and well-being of the employees of the Town of Kimball, Tennessee 
is of greatest importance; and 

WHEREAS, all efforts shall be made to provide a safe and hazard-fiee workplace for the 
Town of Kimball, Tennessee employees; and 

WHEREAS, the TML Risk Management Pool seeks to encourage the establishment of a safe 
workplace by offering a "safety partners" loss control matching grant program; and 

WHEREAS, the Mayor and Board of Aldermen of the Town of Kimball, Tennessee, having 
determined that it is in the best interest of the town to enter into this program, now seek to participate 
in this important program. 

NOW, THEREFORE, BE IT RESOLVED by the Board and Mayor and Aldermen of the 
Town of Kimball, Tennessee, the following: 

1. That the Town of Kimball, Tennessee is hereby authorized to submit an application 
for a "safety partners" loss control matching grant through the TML Risk Management Pool. 

2. That the Town of Kimball, Tennessee is further authorized to provide a matching sum 
to serve as a match for any money provided by this Grant. 

RESOLVED this the Zfll day of A a"j k ,2003. 

Attested: 

0-(;i. 
%bn Recorder Tonia boss 

Approved as to form: 

Town Attorney Kevin L Featherston 



RESOLUTION NO. 2004-01 

KIMBALL 2004 COMMUNITY DEVELOPMENT BLOCK GRANT APPLICATION 

Whereas, The Town of l m b a l l  has experienced problems with septic tank failures 
that are resulting in the discharge of untreated sewage in residential areas; and 

WHEREAS, Residents have complained about this unsafe and dangerous problem; and 

WHEREAS, City engineers have examined the problems and developed plans for the 
extension of public sewer in the community; and 

WHEREAS, The State of Tennessee Department of Economic and Community 
Development has grant funds available to assist with correcting critical community 
infrastructure problems such as this; and 

WHEREAS, Kimball is eligible to apply for up to $500,000 in Community 
Development Block Grant funds which requires 13 percent local matching funds. 

BE IT HEREBY RESOLVED that the Town of JGmball authorized the Mayor to sign 
and submit an application for up to $500,000 in CDBG funds to extend sewer lines and 
agrees to allocate a minimum of 13 percent local matching funds up to $74,713 from 
general revenues of the City, subject to approval of the grant. 

BE IT FURTHER RESOLVED that the Mayor is authorized to enter into agreements and 
sign documents necessary for the successful award of the proposed grant. 

\ 

Passed ~J~auct  r r* 8 ~ w C (  

David ~aclfsGn, Mayor 

am- 
Attest 



Resolution 2004-02 

WHEREAS, the Town of Kimball, in order to resolve the payroll expense of dispatcher 
for the Marion County E-9 1 1 Center situation. 

WHEREAS, pursuant to the meeting of January 26,2004 between Kimball Board of 
Mayor and Aldermen and Attomey Stulce. 

WHEREAS, upon Attomey Stulce's advice Mayor and Aldermen determined that the 
following: 

If the Marion County Commissioners agrees at their January 26,2004 meeting to 
supplement the Marion County E-9 1 1 an amount of $40,000 through June 30, 
2004, Kimball agrees to supplement at the rate of $5,000 per month through June 
30,2004. 

WHEREAS, and failing the county approving a suitable monthly subsidy that the 
attorney be authorized and directed to seek a judicial interpretation of and relief from the 
present agreement with Marion County E-911 Board by March 1,2004 

@ The resolution approved on the 26" day of January 2004. 

Signed 

Attested: , _ l d u . i l ~  CrJ A!k&2 
Recorder ~ o d a  Moss 

Approved as to fo + 
Attomey Arnold Stulce 



RESOLUTION 2004-03 

A RESOLUTION AUTHORIZING THE TOWN OF KIMl3ALL 
TO ENTER INTO A SAVINGS ACCOUNT AGREEMENT 

WITH FIRST VOLUNTEER BANK. 

WHEREAS, the Town of Kimball, Tennessee is a Tennessee municipality organized under its 
Charter and the statutes of the State of Tennessee; and 

WHEREAS, pursuant to said Charter and statutes of the State of Tennessee, the Town of Kimball is 
authorized to enter into contracts with financial institutions for the safe-keeping of the Town of Kimball, 
Tennessee's depository funds; and 

WHEREAS, the Mayor and Board of Aldermen have determined that the Town of Kimball, 
Tennessee should enter into a Savings Account Agreement with First Volunteer Bank, a local banking 
institution; and 

WHEREAS, the financial institution requires an agreement setting forth the person or persons 
authorized to open and/or withdraw from any depository accounts; and 

WHEREAS, the Mayor and Board of Aldermen have determined that Mayor David Jackson, Vice- 
Mayor John Witcher, Alderman Rance Castle, Alderman Rex Pesnell and Alderman John Keef should be 
the authorized signatories on any savings account for the Town of Kimball, Tennessee; and 

WHEREAS, the Mayor and Board of Aldermen have determined that no less than two signatures 
should be required for better control of said savings account. 

NOW, THEREFORE, BE IT HEREBY RESOLVED by the Mayor and Board of Aldermen of the 
Town of Kimball, Tennessee that: 

1.  The Town has already established a savings account with First Volunteer Bank, Jasper, 
Tennessee. 

2. Mayor David Jackson, Vice-Mayor John Witcher, Alderman Rance Castle, Alderman Rex 
Pesnell and Alderman John Keef shall be authorized officers of the Town of Kimball, 
Tennessee to execute all depository documents, including deposit and/or withdrawal forms. 

3. Any two signatures of the above-stated officers shall be required to withdraw fiom or close 
any savings account of the Town of Kimball, Tennessee. 

4. This Resolution will continue to be in effect until expressly written modification has been 
received and recorded First Volunteer Bank. Any and all prior resolutions adopted by the 
Town of Kimball, Tennessee are in full force and effect until the financial institution 
receives and acknowledges an express written notice of revocation, modification or 
replacement. 

THIS RESOLUTION APPROVED on the fjrn day of February 2004. 

Signed: T L e 4 2 1 / ~  
Maydr David Jackson 

47 

Attested: L (JC. / I /- 
Town Recorder Tonia Moss 



RESOLUTION 2004-04 

A RESOLUTION AUTHORIZING THE TOWN OF KIMBALL 
TO ENTER INTO A CHECKING AND SAVINGS ACCOUNT AGREEMENT 

AND SAFETY DEPOSIT BOX WITH CITIZENS STATE BANK. 

WHEREAS, the Town of Kimball, Tennessee is a Tennessee municipality organized under its 
Charter and the statutes of the State of Tennessee; and 

WHEREAS, pursuant to said Charter and statutes of the State of Tennessee, the Town of Kimball is 
authorized to enter into contracts with financial institutions for the safe-keeping of the Town of Kimball, 
Tennessee's depository funds; and 

WHEREAS, the Mayor and Board of Aldermen have already determined that the Town of Kimball, 
Tennessee should have Checking and Savings Accounts Agreement and a Safety Deposit Box with Citizens 
State Bank, a local banking institution; and 

WHEREAS, the financial institution requires an agreement setting forth the person or persons 
authorized to open, sign checks and/or withdraw from any accounts; and 

WHEREAS, the Mayor and Board of Aldermen have determined that Mayor David Jackson, Vice- 
Mayor John Witcher, Alderman Rance Castle, Alderman Rex Pesnell and Alderman John Keef should be the 
authorized signatories on any checking or savings accounts for the Town of Kimball, Tennessee; and 

WHEREAS, the Mayor and Board of Aldermen have determined that no less than two signatures 
should be required for better control of said checking or savings account. 

NOW, THEREFORE, BE IT HEREBY RESOLVED by the Mayor and Board of Aldermen of the 
Town of Kimball, Tennessee that: 

1 .  The Town of Kimball has already established checking and savings accounts with Citizens 
State Bank, Jasper, Tennessee. 

2. Mayor David Jackson, Vice-Mayor John Witcher, Alderman Rance Castle, Alderman Rex 
Pesnell and Alderman John Keef shall be authorized officers of the Town of Kimball, 
Tennessee to execute all depository documents, including check signatures, deposit and/or 
withdrawal forms. 

3. Any two signatures of the above-stated officers shall be required to sign checks, withdraw 
from or close any checking and savings account of the Town of Kimball, Tennessee. 

4. This Resolution will continue to be in effect until expressly written modification has been 
received and recorded by Citizens State Bank. Any and all prior resolutions adopted by the 
Town of Kimball, Tennessee are in full force and effect until the financial institution receives 
and acknowledges an express written notice of revocation, modification or replacement. 

THIS RESOLUTION APPROVED on the 5& day of February 2004. 

Signed: 

n 
Attested: d6k~ *- /)"-7sa, 

Town Recorder Tonia Moss 



(Repiaces Resolution No. 2004-01) 
IiJ3m-U 2004 C O W m Y  D E ~ L O P ~ A V  BLOCK G W  A.PPLICATIQN 

Whtrea, The Town of I(imball has cxpmienced pmblems witb septic tank failures 
that arc resulting in the dischuge of untreated sewage in residential weas; and 

WHEftEkS, Resident& have ccmplainad abo~a tlii s unsafe and dangc:1:ous p~ablem; iuld 

WHEREAS, Engineers have examined the problems and developed plans for the iniual 
txreaslon af public sewers in the cormunily; and 

WHEREAS, The Stare of Tennessee Department of Economic md Community 
Dtvelop~cnt  has grant funds aveiislble to assist with comcting critical coabludty 
infmkuctur-e problcms such u~ this; znd 

WIQEREAS, Kimball is eligible to apply for up to $500,000 in Commnity 
Developmerlr Block Grant funds which requires a minimum 0t 13 percent lacid matching 
funds. 

WI:EREAS, Engineers hare estimated ths initial phase of sewer line extencnsian to ccsi 
$630,000. 

BE IT HEREBY ~ 9 O E V E D  that the Town of Kimbali authorized the Mayor to sign 
and submit an application for up to 5500,000 in Q)BG iunds to extend acww lines find 
agrees to illlocare rip to $l20,00C, in local matching funds from gencral revenues of the 
City, subject to approvd of the p t .  

BE IT F U R T m  RESOLVED that the Mayor is authorized to enier inro apemen ts and 
s i p  documents necessary f~3: the successful award of the proposed gmt. 

Passed 31 5 / ~ O C Y  

Tonia Moss, gliry Recorder 



TN DEPT TREASURY PAGE 132!83 

Retirement System 
A mSOLL3T'ION to au&~kitc a political subdivi3ion1s puticipation in tbc 

T"cnnesee Consolidated RetirtxbenC Swtem in accmdame 
with Titlc 8, Chrptm 34 though 37 df the Tpmcsacc 
Code Annotated. 

WHEREAS, Temessce Code Annotated, Title 5, Chapter 35,  Part 2 d m  a political &division to participate in 

the Tcmessec Cwsolidated Re ent System subject to the amoval by the Board af Tru~tms; and 

~ E W $ ,  the -&f fimbbl/ dm, to participate lo fh Tennnree Coerolidahd 
(Name oFPblitical SubdivisiwLj 

Retirement System uader the provisione af state Iaw aad the Fbllowhg t e r n  asd canclitiofis: 

1. PRIOR SERVICE: 

a The political subdivirion will assume liability pot& employer md anployae) for yew($ of priar 

sewice for each pmaa employed on the date of participation; 
& h. The political s~bdividon will a99we rht employer fjiabiliq only for . , ycar(9) of prior 

mpf~ycd on the date of participation; .nd accept the mfmded liability far all cmployecs f6 

s ~ c ~ "  \ 

The maximum dIoybk number o f ~ w  of  prior semice my employee may c s t a b u  i s  the s u m  o f  thc nmba of pan 
in a. and b. &ove. 

hereby chooses cost-of-living increases for retirees, 

3.  PART-TINE EIWLQYEES: The political subdi\i$inulhs ths qtim of pmvidisg reheat coverage M part-time 

anployecs aad henby chaeses to ' this coverage, 

@ - W S ,  Lc Liability fa pubapation=&stration W be thr wlc re~aribiiity ofthe 
aybddvision and not tfic: Staw of Tt?mwa~; and 

lWAEZEAS, the political subdivision has pwod a b u d p ~  amtndment appropriatiag the fmds ~ecceaaty to mat such liability 
atid tlxe same i s  attached hcreta; d 

m a ,  the effective date of participatio~ shall be on a date as determined by the Board of Tmttes ofthe Tamessee 

Con$olidaad Retirement System, and the initial empl~ycr contribution rab rbnn b e 7 * '  q% whi~h is bawd on tbc mtimated h p  

sum accrued liabili& of ,$ 3 o(o : ;a 4 4 ; and 
m S ,  the funQ neceswy to provide for tbe rabmoat 608ts during the dSB~dw~fisod par have besn appivrp&tr:d 

the proper dcpluhoaarl budgtts in the 16allowinp &mbmts: 
J 

emptoyee h e f i b  $ 
a 



TN E P T  TREASUH'I' PAGE 03/03 

E m = ,  BE K RESOLVED That the 

im=men~lities become eligible to participate in tho Tennessee Co~aolidated Retirement S y n n n  subject to approve1 by Lhc Board 

of Trustees pwumt Tmesse Code Annotated Title 8, Chapter 35, Part 2. It is fitfthw undernod athat p m m t  to Temessee 

Code Aono tated. Section 8 -3 5- 1 1 1, w employee of said political ~ubdivisioa eovercd by this resolution shall have multiple 

m e m b ~ i ~ s  in any 21:tirment pranam or progms f m c e d  from public fhd9 wharb y such employee obtains or accrues pensions 

or retirement benefits baacd upon the samc cornpennation and for the same yam of $emice to mid political subdivision. 

STATE OF TENlWSSEE 

C O W O F  ~ ( k . ( ~ ~ u \  

1, clerk af the Board af 

~ o c  a d  a d 4 t  ~ n ~ v - ?  - xwi\ QC K,.-\oc~Li 
' m e  of Governing Body) (County, City Tom, ere.) 

~ m ~ ~ s t e e ,  do hercby certiq that 16ia i s  a true md exact copy of the foregoing RssoZution t h t  wkt rpprovad and abpopted at a meohg 

held on the 9 th day of mcj. .i QL\ ,20091 the original of which is on tilo in this oftice. I further cmtiiy that 

@ 5 m d e m  voted h favor of the ~e~01ution and t1wt 5 , members af the govcmiqg bodl pnseot and r~fing. 
&/ 

M W ~ S S  WEREOF, I tiwe hereunto set my sod (he ofthe I 0 LG n o4 k' mba \\ 
(Name of County. City, Town, crc.) 

A 

. -&z&a/"s-d= I a m -  

~#!crk akd thc Board, ss doresaid 



RESOLUTION NO. 2004-07 

A RESOLUTION FOR A VETERAN'S DAY RECOGNITION OF ARNOLD 
ENGINEERING DEVELOPMENT CENTER'S SUPPORT TO OUlR AMERICAN 

WARFIGHTERS OVER TlRE LAST 52 YEARS 

WHEREAS is fitting and appropriate to re~ognize our Veterans; and 

WKEREAS it is also fitting and appropriate to recognize and commend Arnold 
Engineering Development Center for its key role in developing America's high 
technology air and space systems for the Nation's Warfighters for the last 52 years; and 

WHEREAS the development of these high technology systems helped America 
win the Cold War, the Gulf Wars and is key to our Country's on-going War on terrorism; 
and 

WHEREAS every high performarrceftight system in the Untted States militav 
today has been tested at AEDC; including, aircraft, missiles, precision guided munitions 
intercontinental ballistic missiles, space launch systems, and satellites; and 

WHEREAS the systems currently in use or undtr development in which AEDC 
made a significant contribution include The F-I5 Eagle and Strike Eagle, The F- 16 
Fighting Falcon, The F/A-18 Hornet and Super Hornet (U.S. Navy), The F/A-22 Raptor, 
The F-35 Joint Strike Fighter, The F-117 Nighthawk (Stealth Fighter), The B-1 Lancer 
(Strategic Bomber), The B-2 Spirit (Stealth Bomb),  The B-52 Stratofortress, The A-10 
Thunderbolt 11, The C-5 Galaxy, The C-17 Globem,aster 111, The C-141 Stratofifk, The 
E-3 Sentry Airborne W d n g  and Control; Aircrafi, The RQ-4 Global Hawk Unmanned 
Aerial Vehicle, The Minuteman ICBM, The Peacekeeper ICBM, The Trident Submarine 
Launchad Ballistic Missile, The Tomahawk Cruise Missile(N(tvy), The Air Laulrchcd 
Cruise Missile , The AIM-120 Advanced Medium Range Air-to-air Missile (AMRAAM) 
and Precision Guided Munitions; and 

WHEREAS these weapon systems helped to save countless American 
Warfighters' lives and secure our Country's victpries. 

NOW 7RERWORE BE IT RES0LVP.D RY THE BOARD OF MAYOR AND 
ALDERMEN OF THE TOWN OF KI MBALL, TENNESSEE, that we offer our total 
support of and gratitude to the manpower, mission statement and inliastruciurc ol' Arnold 
Engineering Development Center and recognize that 

AEDC IS AMERICA'S AEROSPACE ADVANTAGE. 

BE IT FURTHER RMWED that this Resolution shall be in full force and 
effect this 4th day of March , 2004 the public welfare requiring same. 

David Jacfson, Mayor 

Tonia Moss, Recorder 



Resolution 2004-08 

A RESOLUTION OF THE TOWN OF KIMBALL TO 
TEMPORARILY ADDRESS THE MARION COUNTY E-9 1 1 

CENTER DISPATCHING CONTRACT AND LAWSUIT 

WHEREAS, the Town of Kimball, in order to resolve the question of dispatchers' payroll 
expense responsibility for the Marion County E-911 Center situation has heretofore entered into 
litigation with Marion County E-911 to resolve a contract dispute; and 

WHEREAS, pursuant to the meeting on Friday, March 5, 2004 a resolution was passed by the 
Marion County E-911 Board which stated the Board resolves to adopt a more equitable 
relationship under the contract with Kimball; 

WHEREAS, the Marion County E-911 Board made a motion at the emergency meeting held on 
Friday, March 5,2004 to supplement the dispatchers' salary in the amount of $40,000 until June 
30,2004 as a temporary measure so that the litigation may be suspended while negotiations 
continue by and between Marion County E-911 and the Town of Kimball and by and between 
Marion County E-911 and Marion County and Grandview Hospital, 

NOW THEREFORE, be it resolved by 
a) The Town of Kimball will delay litigation against the Marion County E-911 for a 

total of 60 days, providing, the Marion County E-911 supplements the 
dispatchers' salary an amount of $40,000 until June 30,2004 as approved on a 
motion at the emergency meeting on Friday, March 5, 2004 and begins to 
diligently work to resolve the current contract issues to have a new contract in 
place on July 1,2004. 

b) The amount paid to Marion County E-911 by Kimball under the existing 
agreement shall be reduced by $10,000 each month for the months of March, 
April, May and June 2004. 

c) This will defer the lawsuit the Town of Kimball has against the Marion County E- 
91 1 Board for a period of 60 days provided that the aforementioned is 
accomplished. 

The resolution approved on the 8" day of March 2004 and it is further certified that 5 
members voted in favor of the Resolution and that 5 members of the governing body were 
present and voting. 

Recorder Tonia Moss 

Signed: 

Approved as to form: 
Attorney Arnold Stulce 



RESOLUTION NO. 2004-09 

A RESOLUTION AUTHORIZING THE TOWN OF KIMBALL 
TO REQUEST FROM THE UNITED STATES POSTAL 
SERVICE THAT A UNITED STATES POST OFFICE BE 

BUILT IN KIMBALL, TENNESSEE 

WHEREAS, the citizens of the Town of Kimball, Tennessee currently have mailing 
addresses that are served by different post offices depending on the location of their real property 
within the municipal limits of the Town; and 

WHEREAS, the Town of Kimball has grown considerably in both residential and 
commercial development; and 

WHEREAS, in order to clarify any confbsion with regard to the location and mailing 
address of all property in the Kimball municipal limits, a Post Office with a new Kimball zip 
code are deemed necessary; and 

WHEREAS, the Mayor and Board of Aldermen of the Town of Kimball, Tennessee, 
have determined that it is in the best interest of the town to have its own Post Office; and 

WHEREAS, the Mayor and Board of Aldermen of the Town of Kimball, Tennessee, 

e with to enter into negotiations with the United States Postal Service to have said Post Office 
erected and will assist in the acquisition of the land and the construction of the building if 
necessary. 

NOW, THEREFORE, BE IT HEREBY RESOLVED by the Mayor and Board of 
Aldermen of the Town of Kimball, Tennessee, the following: 

1. That the Town of Kimball, Tennessee is hereby authorized to request that the United 
States Postal Service locate and/or construct a post office in the Town of Kimball, 
Tennessee. 

2. That the Town of Kimball, Tennessee is fbrther authorized to participate in 
negotiations for the acquisition of any property and/or structure that are necessary so 
as to aid in the location and/or construction of said Post Office. 

3. That the Town of Kimball Tennessee is Mher authorized to provide any sums of 
money it deems reasonable and necessary to effectuate the purposes of this resolution. 

RESOLVED, this the 6& day of May, 2004. 

Signed: 3 a k - W ~  
David ~agson,  Mayor 

A A \ 

Attested: 1 0  
Tonia Moss. Recoder ' 

-- 
I L. Featherston, Town Attorney 



RESOLUTION NO. 2004-10 

A RESOLUTION AUTHORIZING A CHANGE IN THE 
RETIREMENT PLAN OF THE TOWN OF KIMBALL, TENNESSEE 

WHEREAS, the Town of Kirnball, Tennessee is a Tennessee municipality organized 
under its charter and the statutes of the State of Tennessee; and 

WHEREAS, under said charter, and the ordinances passed thereunder, the Town of 
Kimball, Tennessee has elected to provide retirement benefits as part of its cafeteria plan for its 
employees; and 

WHEREAS, the Town of Kimball, Tennessee is currently providing a retirement plan 
through ERISA Services, Inc. and Prudential Retirement Services, and 

WHEREAS, the Mayor and Board of Aldermen have elected to change the retirement 
benefits offered and make available the Tennessee Consolidated Retirement System; 

WHEREAS, the Mayor and Board of Aldermen had voted to increase the match amount 
by the Town from three percent (3%) to four percent (4%); and 

WHEREAS, the Mayor and Board of Aldermen have decided that the cut off for the 
current plan should be the end of the fiscal year, June 30,2004. 

NOW, THEREFORE, BE IT HEREBY RESOLVED by the Mayor and Board of 
Alderrnen that the Town's match to the employees' retirement plan for the fiscal year 2003-2004 
shall be raised from three percent (3%) to four percent (4%). 

NOW, THEREFORE, BE IT HEREBY FURTHER RESOLVED by the Mayor and 
Board of Aldermen of the Town of Kimball, Tennessee that it will terminate its retirement plan , 

with ERISA Services, Inc. and Prudential Retirement Services as of June 30,2004. 

DAVID JP(CKSON, MAYOR 

ATTEST: 

Tonia Moss, f i w n  Recorder 

APPROVED AS TO FORM: 

Kevin L. Featherston 
Attorney for the Town of Kimball 



RESOLUTION NO. 2004-1 1 

A RESOLUTION AUTHORIZING THE TOWN OF KIMBALL TO 
OPT OUT OF THE SOCIAL SECURITY TAX EXEMPTIONS 

AS PROVIDED FOR IN THE SOCIAL SECURITY ACT 
CODIFIED IN 42 U.S.C. 5401 et seq. 

WHEREAS, the Town of Kimball, Tennessee is a municipality chartered and organized 
under the laws of the State of Tennessee; and 

WHEREAS, the Social Security Act, codified as 42 U.S.C. $401 et seq. allows 
exemptions fiom social security tax for certain employees of municipalities, such as the Town of 
Kimball, Tennessee; and 

WHEREAS, since its incorporation, the Town of Kimball, Tennessee has opted out of 
the provisions that exempts its employees fiom social security taxation as provided in said 
statutes; and 

WHEREAS, there is no official adoption of this policy that can be located in the archives 
of the Town of Kimball, Tennessee; and 

WHEREAS, in order clarify the record, the Mayor and Board of Aldermen feel that it is 
in the best interest of the town to adopt this resolution to clarify the position of the town 
regarding the Social Security Act. 

NOW, THEREFORE, BE IT HEREBY RESOLVED by the Mayor and Board of 

@ Aldennen of the Town of Kirnball, Tennessee, that its employees shall be subject to the Social 
Security Tax as provided in the Social Security Act codified in 42 U.S.C. $401 et seq. and that 
Town opts out of the exemptions provided in said acts. 

RESOLVED, this the 1'' day of x\ ,2004. 

- -- 

DAVID J ~ S O N ,  MAYOR 

ATTEST: 

Tonia Moss, TodRecorder 

APPROVED AS TO FORM: 

Attorney for the Town of Kimball 



RESOLUTION 2004-1 2 
R E s o f 6 1 T K N O P T H E ~ G B Q D Y O F  
K1.M BALL ,TENNESSEE, AlJ"mO~1[NG 
THE ISfIaydC& SALE, AND PAYIMWT OF 

C m A L  OUTLAY NOTES 
NUT TO EXCEED S 300,000.00 

~ , l h a ~ ~ B o d y o b  KIMBALL ,Tcmw#c(dreLocal 
~ ) ~ ~ ~ i f m ~ d ~ I r r t o p . o v i d s ~ f i c # t h s f o ~ ~  

(& *prow)The purchase of 89 acres for future use as a park, sewer filtration plant 
andlor water treatment dant or anv combination of the above, 

(rfmultipbplcrjsobercia~*trw?hrcrpllOe~idePltiqringsrchpmjaot,itsartimabad~ 
~ , a P a d ~ p o r t i o n o f ~ N o o a e d o b t ~ ~ b o o r s t a f ~ ~ j e d ; ) a n d  

NOW THEREFO- BE IT RESOLVED, by the Govdng Body of 
KIMBALL , T c a n ~ l l a a , m m :  

Ssctioanl. ' I h a t , f b r t b c ~ u f ~ g ~ t o ~ t b c c o s t o f ~ P l r , * i n r r d f b r  
tba L a d  Govommerrt, t h e ~ ~ v d O B B o a r  aftbLocal Oovsnuasatbw *lahniluAia 
~ ~ l f i t 6 8 t m b Q f ~ ~ B ~ & d ~ ~ ~ g ~ ~ a o t c # i n s  

amamt not bo ~ux+& Three Hundred Thousand 
~ 0 0 0 . 0 0  

DuJlmJ 
) ( h " N o W ) a t e i r h t r s ~ t ~ ~ & o a a t a  

m ~ u p o n ~ d b o S e a t s ~ d I m o a l ~ ~ t o d r s ~  
p3wUm8, apll c m d i t i o l u ~ t y h .  T b c N o i a l u n b e d a i g u m d  
u Land C l p s t a l ~ ~ 8 , W 2 0 _ " , r b r l l b o w n M  
~dromllpr6;rhrllbcdr*drdbd*pd~;Wbm~m(1).1~ 
8 p a r i t b t b c p e c b w r , ~ l h l l b e r d d r t . d b r 8 u a d p a r * r a d ~ ~ d ~  
bsrbntre*aralaDsarrtaonto4- .  mnt( 4 %)psr.armn, 
a E d t n a o ~ a b 8 u ~ r r 0 s ~ t B n ~ ~ p o v r d o d b y ~ .  



tbGtion3. That,ttre~shrrllbe~~to~~11attheaptiotidmeLocalGrwe~t, 
inarbohormpPt,rtmythns,~thspiac~mnamtradaccmadhdssrt~mS~ofrtdemptiaS 
witlwutapemiraa, or, ifsoldatpr, with mrrhhoutapreminm ofnotwcceedingoaepcrcent(l%) ofthe 
prinrW-0- 

s ~ ~ t i m 4 .  That,thcN~sballbdinctgbsKaalob~~ofthaLocslGa~ant,farwhi~h 
& ~ ~ o f t h c o f t b p p i a p i p l l m d i . P r a * ~ c b c l a * t L s M f d t h o f d ~  
~ a n t i c l ~ ~ p b d q p a d ~ t b c I s o c a l G o ~ ~ b y p ~ # ~ t . l u b n g p o w ~ a s f o a f l  
t l l x r M e ~ i n t h , ~ ~ ~ a n t ~ ~ ~ d ~ ~ f a t h e p s y m b n s c # C ~  
o f a a d ~ o n t h e ~ s  TheGcwcminb'~ofthcImcatG0~eatherebyautharizertheIcvy 
d w ~ a P a q p c c i J b x o j l ~ s w r M e . I m g o t y d ~ L o c s l p ~ ~ m d a b o v c d o t h a  
taxes- by t h e L a G a l g w ~ a a t & ~ a ~ g W t a r e t i r s t h e N o t c s  withhrestmthey 
maturc inans lnaut t~ f~ tha tp l rpo l s .  

If applhbie, ?he NNQes tihail be M e .  secured by 
sales tax revenues 

1 I .  

(It~~gaadt.flaadbyProjecterat~#app~as~onaleecmirgfartheN~,~ruch - h.) : 

SaGtlPn 5. Thas, t h e N ~ r  i n ~ n a m e d t h e L o d ~ e m z d b c a r t h e  
nr ln l l l l l ~a ! f tbech ic fe f fbc r r t i ve  

Treasurer w i d n t h c l i g f ~ d ~ ~ ; s n d r h a l l b e p a y a M e  
u t ~ p r i n ~ i p l d W i l r t b c * d ~  Treasurer of 
theLocatOovemmentorthepayinga~ 
N o & ~ s b 8 l l b ~ w i d r t h e  oftbe Lad Gov-nt 
mdrhJlbtpid~faHlsgmporsd~gtbcRDjsd~tothhRcrdnQnradirrrcptred 
by law. 

Secth6. ~ h a , t b o ~ o b r w i U b s L r o s d i n f h n y r e ~ f o n n a d c b . t a t a U t h a s s d d n ~  
w h i c h a n y N ~ 8 ~ a P E e E s r a d i n g s a d ~ ~ d c e r ~ ~ t a a i t s a ~ t . h . l l l l l r c c p a r ~  
bobekcptditaoffroeana&npidM, ifheMby anagantofthLocat Governmrm8; shallatalltimcw be 
o p c a f a ~ b y t h e L o c a l ~ o r a n y d u l y ~ a f f I c c r o f t b t L x l c a l ~  
I 3 r c h N ~ W h a r v t ~ ~ a n d b n c ~ d a ~ ~ l e i a s t n r m e r n t d ~ b ~ a n l y  
ng?ollt]hcndttt~lrepCbytbr:Lacal a r i t s ~ b y t h e r e ~ o w m r o f t h e N o t e i n  
p s l a o r ~ t b t t ~ ' r ~ ~ ~ m w r i t i n & ~ p c r m o 0 o . & m k  
t a t h e W ~ a ~ t m i t l r ~ ~ \ I p f t h a w r i # ; e n ~ o f ~ W ~ ~ c o s y t o t h e  
~ o a r l a a ~ ~ ~ ~ b y t b e ~ o w a a d c b e m d . a s d o ~ w t r ' r ~ a d b o r i ~ s d  
atfaacg. U p a n ~ ~ ~ o f a a y ~ h ~ t h o L a c a t ~ t ~ i # r r e m I h c n r r m e o f t f i c  
~ a l l o n ~ l u * s a a a p r d ( b c r m e ~ ~ p h r o i p l r m o t m t m d ~ q u ~  
rrmreaQedNes. TbeW-Cballabtboblimtr,mrittatrgsachNottW~tdming 
t f t e ~ ( I S ) ~ r ~ p n c a d i n g m W p a g m t l a t d a t e o f r h e N ~ a ~ , i n & c s # 0 9 a n y  
& ~ d t b s ~ ~ , Q i m s ( b o E o r t g ~ ( 4 ~ ~ 8 m ~ g t b e d * c d ~ .  



Wtia 10. That, aRer tbt rale ddrc Notes, and for each year that any of the notes are 
~ t b e L o c a f : O a v - t ~ p f i s a r a r m m r n n r r l b a b ~ h a f a n n ~ w i & ~  
~ ~ ~ m ~ e d b y I h s S ~ ~ t o a ' a f L o c a l F i n a a c e ( t h e " D i r e c t w r " . )  The 
b o d g e t s b a l l b e E c p t ~ d u r i n g t b e W a , d t h e ~ .  Thearmualtndgietsballbcatbmi#bdtotbe 
DircGtorimm*& uponita M o a ;  however, it lhaltmtbccane tbe o4Wd w e t  forthe f h l  
y ~ d l m c h b r r d g a t b ~ b y t h e ~ i n ~ w i t h ' I ' i t l e 9 , ~ 2 1 , T ~  
CodeAMomtCd(the"~" . )  I f t h e ~ ~ i n e s ~ t h e t m d g e t ~ n o 5 ~ l y w i t h t h e  
S b b P B b B , t h C ~ g B a d y s b r r l l d j t l a i t s + r l t i n u k Y ~ ~ s d d i ~ t a x l e v i e s ~ h t t o c o m p ~  
w i t h t b e ~ a r a s d i n e c t a d b y t h e ~ g d r .  

Dalyp.lcd&ajyrovedthis 23rd dyg August 

(Local Ornnnunent WExeclrtive) 



RESOLUTION NO. 2004-13 

• A RESOLUTION AUTHORIZING THE TOWN OF KIMBALL, TENNESSEE TO 
PARTICIPATE IN THE TML RISK MANAGEMENT POOL ("SAFETY PARTNERS") 

LOSS CONTROL MATCHING GRANT PROGRAM 

WHEREAS, the safety and well-being of the employees of the Town of Kimball, 
Tennessee is of the greatest importance; and 

WHEREAS, all efforts shall be made to provide a safe and hazard-fi-ee workplace for the 
employees of the Town of Kimball, Tennessee; and 

WHEREAS, the TML Risk Management Pool seeks to encourage the establishment of a 
safe workplace by offering a "Safety Partners7' Loss Control Matching Grant program; and 

WHEREAS, the Town of Kimball, Tennessee now seeks to participate in this important 
program. 

NOW, THEREFORE, BE IT EEREBY RESOLVED by the Board of Mayor and 
Aldermen of the Town of Kimball, Tennessee, the following: 

SECTION 1. That the Town of Kimball, Tennessee is hereby authorized to submit an 
application for a "Safety Partners" Loss Control Matching Grant to the TML Risk Management 

@ Pool. 

SECTION 2. That the Town of Kimball, Tennessee is f i h e r  authorized to provide a 
matching sum to serve as a match for any monies provided by this grant. 

RESOLVED this the 2nd day of September, 2004. 

ATTEST: 
4 11 

Tonia Moss, Town Recorder 

APPROVED AS TO FORM: 

a Attorney for the Town of Kimball 



RESOLUTION NO. d w -  14 

A RESOLUTION AUTHORIZING THE TOWN OF KIMBALL, TENNESSEE TO 
APPLY FOR A GRANT FROM THE TRANSPORTATION ENHANCEMENT 

PROGRAM FOR THE FISCAL YEAR 2005 

WHEREAS, the Tennessee Department of Transportation receives hnds form the 
Federal Highway Administration for the Transportation Enhancement Program activities; and 

WHEREAS, the Tennessee Department of Transportation makes those fbnds available to 
municipalities for use in the development of various transportation enhancements including but 
not limited to improvement of the pedestrian and vehicular traffic within the State of Tennessee; 
and 

WHEREAS, the Town of Kimball, Tennessee is constantly seeking to improve both the 
vehicular and pedestrian traffic within the municipal limits of the Town; and 

WHEREAS, the Mayor and Board of Aldermen have determined that it is in the best 
interest of the Town of Kimball to apply for this grant and to use said funds as necessary for the 
safety and wellbeing of the residents of the Town of Kimball, Tennessee. 

NOW, THEREFORE, BE IT HEREBY RESOLVED by the Mayor and Board of 
Aldermen of the Town of Kimball, Tennessee that the Mayor be and hereby is authorized to 
submit an application on behalf of the Town of Kimball for an award under the 2005 
Transportation Enhancement Program sponsored by the Tennessee Department of 
Transportation. 

RESOLVED this 2"d day of September, 2004. 

ATTEST: 

APPROVED AS TO FORM: 

K6vin L. Feather ston 
Attorney for the Town of Kimball 



RESOLUTION 2004-1 5 
RESOLUTIQN O#THE GOVEIUVING BODY OF 
KIMBALL . TENNESSEE, AUTNOIUZING 

C S A L E , A N D P A ~ O F  
TfJce%ar  CAplTfi OUTLAY NOTES 

NOT To EXCEED $ 200,000.00 

WHEREAS,theGovemiagBaiyof . KIMBALL , T a m w r c e ( h W  
~eat)hdedclmiPcdtlatPirntct~Md~bmparideAmdrf~rtbof~UdgpllMic 
w& aojcd (& uptow):The purchase of 8 - 2005 Ford Crown Victoria Police Sedans to be used 
by patrolmen within the town. 

WHEREAS, the Goverdng Body br &tamined that the Project will promo& or provide a 
saditionalgavermneatlrlmtiviry o r ~ ~ a p l b l i c ~ ; a u d  

WHEREAS,andadtttp~Or)arts~IV,andVIofTide9~Cizaptff21,TermeuceCode 
A t m o E a t e d ~ ~ " M ) , L o c a l ~ i n T c n n e w e e ~ ~ t ~ ~ ~ f i n a n o e t h e ~ o f d d s P r a j e c t  
~ ~ c b c ~ . n d u l e o P i n ~ ~ c r p i t . l ~ a o t a o p a r ~ a p p w r l c b t b s ~  
Director of Ldcal F-, and 

WHEREAS, the Gowndug Bady M s  thht it is advantagems to bnt fmcrf ckmcmment to 
~ ~ 1 ~ t h e ~ ~ t o f c a p ~ a u t l r r g n a t t r r l b f I n l l n c o ~ ~ o f ~ ~  

NOW THEREFORE, BE ET RESOLVED9 by the Gwamning Body of 
KIMBALL , Tcnnesscq as follows: 

Sactia 1. T h a t , f o r t b e ~ d ~ g f i m d a ~ f i n a n c e t h e c o s E o f t h e P r r , ~ i p t a n d f o r  
t h e ~ ~ t h c ~ ~ t l t i v d O f f i < 3 e r a f d r e ~ ~ ~ b h b y ~ h  
accordaace with fb terms of& resd&m to issue and dl  in^^ capitsl outlay notes in a 
principal p i t  not to exceed Two Hundred Thousand D o l h  
($ 200,000.00 )(the"N09crr")ateittrtrsoompetitivepublic sakorata 
~ne~saleupoarappnrvslQf~StaaDirecoorofLooslFit lamceprm~lrrtcttothebmmb,  
Dnwiaiwrk and umditiam #rmitt#l by h. Tbt. Notes be deainnattA 
U Police Cars , ~ o l d k y ~ d n , ~ ~ b r ~ ~ p y " , ~ ~ ~ - ~  
~ h l ~ d s ; l r h a t l b e ~ a e O t t h e ~ ~ ~ , g f i a t t b c i n ~  . . 

(s) 88 
u p o a n i l h t h c p n c k 9 r b r l l b c d a t ~ ~ r b r m 9 9 . k o f p a r v a l o e ~ m d ~ d ~ m d . l l  
b e s r ~ a a t a n r b e o r ~ n o t d o d  Four pewat1 4 %)peramma, 
andmnoevcntshaUthtrateexoe4dtBelegdlimit~bplaw. 



ninth (1- ofthe origiaal paincipel mount dtb Notes ahall matam without renewal but &#ct to prior -- 
Sectioa!3. ~ t h e ~ s h a l l b e s d b j e c t t 6 ~ p i a n ~ ~ o p i 0 t i o f ~ L o c a l G a v ~ t ,  

inwbkorinpmt,at~fimC,af~prhrcipllamaPntdacctuedinbereattothedstedrcdearpt.ian, 
withoata2lrcaairrm, or, ifsofdatp, with orrrjthouteprmium ofnotcxcecdingol#pmmt(l%)ofthe 
*ipal-t. 

S c t h 4 .  Thrrt,theNotts~b~lptsteratobli~ansdtmeLocal~engf~which 
tbe~ptrymentdttLepainoipolfandirOsearsantbenobes,tbe~~rtod~ofdhe~ 
~ e o t i s ~ @ p ~ s a d t b e W ~ e n t h b y p l e d g e s i t s ~ g p o w e r a s t o r h l  
tanabQt~intbcLooalOavamaraat~pmrpose~pnnridingAsndsfoatheprrgmentaf~ 
of aad intierest on the Ndes. Tbt GavcntinQBody of the Local Gowmmmt hemby a a m  the ltvy 
s a d w l l e c t i o n o f a s p e c i a l d e x o n a U ~ k ~ d b L o c r r l ~ ~ m m d ~ a U o t J l n  
~atltbori#dbytheLodgwmcrrtto~arinkingfitadtoretiretheNattrrwithWas~ 
matme inan a m o u n t n a m m y f a r t h a t ~ .  

If a p p W e ,  the NOder ahall be fidw secured by 
sales tax revenues 

( I f ~ ~ g e M n v t b d b y P r o j e c t e n m b t a p p l i a d a e ~ e e c m i t y f o ~ t f r e N o f e s , ~ ~ h  
lwemes hem.) I 

S&tioa5. T h a , t h c N a a ~ b c ~ i n t h e n m e o f t h e L o a l G a v ~ e a 5 a n d b c r m C  
f i r l a n w l ~ ( j f t h t ~ e # c r r t i w e ~ o f t h e L x r c a l ~ ~ c n t d ~ ~ s i ~ a f t h e  

Treasurer O P ' i b l t h c ~ G a v e r n m e a t d ~ ~ , a n d r h a l l b e p a y a M e  
a a ~ p r b i p J a a d i n t t r e r r t a t t h e ~ o f $ l b  Treasurer af 
t h e ~ a O ~ o r t h e ~ i n g a g m t  a p p o i n t e d b y t b t : L o c a l G a v ~ .  Pmccalsofthe 
N o o e s W b e ~ w i r h t h e  Rasurer aftheLocdG0- 
dllMUbcpsidatrrtfarrtheplrapase&~g~Prr,jcctprrsumtfow~aad~reqrtired 
by frrw. 

Scdio. 6. That, the Notes will be trtltd in fhlhl ngimnd fam ad that at aU h a  during 
w h i c h s n y N a t e s r ~ ~ g a n d ~ t b e L o c a l ~ t f l t o r i Q a g i e n t ~ k c c p a r c s r u s e  
to be kept at its &GC a note register, if beM by an agent of tfcc Local G a - e  shall at att times be 
openf~ iaspact i ionbydreLoca l~orany~aut8or i#daf f i ceruf tbcLoca lGonmn#nt .  
E a c h N o o e W h a t r e b ~ a a d W ~ o l f a n e ~ l e i a s s n m w m t s n d W b ~ o a l y  
n p a n t h t n a t e ~ ~ ~ b y t h e L x w l ~ o r i t s a l p m t , b y t h o ~ ~ o w n t r a f t h e N a t e i n  
p e r a o a a r b y t h e r e g i r l r e n e d a w n e r y s ~ l % h . ~ i a w r i t i n g , ~ ~ l l l P d 8 1 v t &  
m t h e W ~ m a r i t s ~ ~ ~ + t h a w r i t t e n W e n t a f ~ ~ ~ t ~ t b E  
Laeal Gavmmmt duiy excmcd by the r@mcd awner of the regiukd owner's duly authorized 
a#omacv. U p o n t b e ~ ~ ~ d a n y ~ ~ c h ~ ~ t h e ~ ~ r b a t l i o s r r e i n t b t ~ t l r m e o f b u !  
m a d a s s a n s w m ~ n o t s a ~ d ~ r m m s q g m g a t e p r i a o i p r l . m o o n m i m s m r i t ~ m ~  
~ I ~ M M ~ ~ N Q S .  ThcLoulGovanncnt~ao(bcabligatcdbmrlrc~ mchNatetnaafidmiag 
t h e ~ ( 1 5 ) ~ s a m t p r e c c d i n g ~ ~ p r r y m o l a t d a t e o f ~ N ~ o r , i n d r e ~ d ~  
dcmptbn afthe N-, during tBc faty-fW (45) days next preceding the date ofre&mptio11. 



Section 10. That, aRer the rale d the Nom, and far each year that any of tbe notes ate 
otltstrtllading,hLocalGat~t~~~~linrrmrlbrtdgatmafarm~twi&accepad 
g o v m  stadads and as approved by &e SOsde Director of Local F~MQCC (the "Direct&"') The 
t r a d g e t ~ b c k e p t b a l a n c a d d u r i a g t h c l i f e d ~ ~ .  T h e ~ b P d ~ # t a b a l l b e s u b m i ~ t o t h e  
~ i m r m ~ u p c r n i t s e d o p t i a n ; ~ ( ~ , i t s h a l l n ~ t b c c o s a e t h e ~ ~ ~ f o r d r e f i g c a l  
y~daocbbudgctisappnwedbytbe~forin~wid!Titfe9,~21,Tcranewtee 
Code AaaoQllbed (the "Statutes".) If the Dirsctor &tennines thEd the budtgot doe8 nat comply with the 
S~tbcGovaningBodyshallrdjasti&LIltimatcsormakc~~taxltvics~ientto~.ly 
with~Statubea,orasdirectedbythe~adb. 

Sectiba 12. That, aU ondcla or ~~s in conflict with thia Resdutim are hereby repealed 
inrofsrawtch~e+anddrirResdu$ionrhallbecame&ectiyc~ly~ponioe~. 

~ p s l r e d a d ~ t d t b  2nd September 2004 
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Tonia Moss 
"- - - - - -  - -  " - - . -  2 ~ ~ 4 -  . - ib .. L _ "  ___ _-_ I-- ._ _ -_ _ _- _ --_ - 

From: KFeatherston [KFeatherston@mwgfirm,com] 

a n t :  Thursday, November 04,2004 10:01 AM 
To: Tonia Moss 
Subject: RE: resolution 

I decided we didn't need one 

a--___-VIII___-------.-*m-m --"I. ",-"- " 1 XI--- - < -- -" li_ r - -- - i l l  -X .?- .- - -  - -11 - -----.- 

From: Tonia Moss [mailto:tmoss@townofkirnbatI.com] 
Sent: Thursday, November 04,2004 10:52 AM 
To: KFeatherston 
Subject: FW: resolution 

-----Original Message----- 
From: Tonia Moss [mailto:tmoss@townofkimball.com] 
Sent: Thursday, November 04,2004 9:44 AM 
To: 'KFeatherston@mwg.com' 
Subject: resolution 

Do you have a copy of the Halloween resolution? 

Also did you review the info an the cars? 



RESOLUTION NO. 2004 -I 7 

A RESOLUTION TO ALLOW THE CASH IN OR 
TRANSFER OF EMPLOYEES' 457 BENEFITS 

WHEREAS, the Town of Kimball, Tennessee is a municipality chartered and organized 
under the laws of the State of Tennessee; and 

WHEREAS, the Town of Kimball, Tennessee has provided certain retirement benefits to 
its employees throughout the years; and 

WHEREAS, the Town of Kimball, Tennessee has recently switched all of its retirement 
services to the Tennessee Consolidated Retirement System; and 

WHEREAS, as a result of the transfer, all benefits currently being provided or held for 
the employees has to be transferred to the new plan; and 

WHEREAS, Prudential Financial currently provides the 457 Plan benefits for the 
employees; and 

WHEREAS, Prudential Services has requested a resolution authorizing the employees to 
cash in or transfer their assets contained in the 457 Plan. 

NOW, THEREFORE, BE IT HEREBY RESOLVED by the Mayor and Board of 
Aldermen of the Town of Kimball, Tennessee that the employees of the Town of Kimball, 
Tennessee may cash in or transfer all of their benefits out of the 457 Plan provided by Prudential 
Financial at their discretion. 

RESOLVED, this the 4fi day of n c u o  rn b e  r, 2004. 

DAVID ~ ~ C K S O N ,  MAYOR 

ATTEST: 

~ m u i 7 7 '  / wd 
Tonia Moss, Town ~edorder 

APPROVED AS TO FORM: 

Attorney for the Town of Kimball 



RESOLUTION NO, 2005-01 

A RESOLUTION IN SUPPORT OF LEGISLATION 
DELAYING OR ELIMINATING THE IMPLEMENTATION OF 
THE STATE'S S m m I N E  SALES TAX LEGISLATION 

WHEREAS, the Legislature of the State of Tennessee, in 2003, joined with several other 
' 

states in adopting legislation supporting the Multi-State Streamlined Sales Tax Project which had a 
quasi uniform framework for taxation that would eliminate wide variations of state tax law among 
all states that conform to the common framework; and 

WHEREAS, the University of Tennessee Center for Business and Economic Research, in 
collaboration with the Tennessee Department of Revenue, has concfuded a study on how the 
Streamlined Sales Tax System would impact local government revenues if the legislation is 
implemented July 1,2005, as provided by the current law; and 

WHEREAS, the Board of Mayor and Aldermen have reviewed the study and have 
determined that the Town of Kimball, Tennessee could lose in excess of $200,000 in sales tax 
revenue as a result of the current legislation; and 

WHEREAS, Senate Bill 73 1, House Bill 2088, and other legislation, have been submitted 
in an effort to delay implementation of Streamlined Sales Tax Legislation until 2008 or until the 
United States Congress acts to assist the States in the lost revenue as a result of internet sales; and 

WHEREAS, the Board of Mayor and Aldermen of the Town of Kimball, Tennessee have 
determined that it is in the best interest of the Town to support Senate Bill 73 1, House Bill 2088 and 

@ other such legislation, in an attempt to delay or defeat implementation of the new Streamlined Sales 
Tax Legislation. 

NOW, THEmFORE, BE IT HEREBY RESOLVED by the Board of Mayor and 
Aldermen of the Town of Kimball, Tennessee that it shall support all efforts taken by the House and 
Senate of the State of Tennessee to delay or overturn the Streamlined Sales Tax Legislation set to be 
implemented on July 1, 2005. It is in the manifest best interest of all municipalities that this 
legislation that would significantly reduce sales tax revenue be delayed pending fbther study or 
actions of Congress or withdrawn in its entirety. 

RESOLVED, this the 3rd day of March, 2005. 

Trla 73' -1- 
Tonia Moss, Town Recorder 

APPROVED AS TO3ORM: 

Attorney for the Town of Kimball 



A RESOLUTION TO REQUF,ST THE STATE OF TENlYESEE 
TO WIDENED HIGEWAY 72,64, AND 41 

WHEREAS, highway 72/64/41 runs between the Town of Kimball, Tennessee, and the Town 
of Jasper, Termessee, located in Marion County, Temessee; and 

WHEREAS, there has been sigdicant residential and commercial growth in the towns of 
Kimball and Jasper causing the traffic on highway 72,64, and 41 to increase substantidy; and 

WHEREAS, said highways 72/64/41 is for the most part a two lane highway of 3 4 miles 
&am the Kimball Town Hall to the Town Creek Bridge in Jasper, and 

WHEREAS numerous traffic studies have been conducted that show the road is insufficient for 
the amount of vehicular traffic thereon, and 

WHEREAS, the Town of Kimbaif, the Town of Jasper, and Marion County have determined 
that it is in the best interest of all the residents that the State increase the size roadway from two lanes 
to five lanes; and 

WHEREAS, the Mayors referenced above believe that this is an important project for the area's 
economical development as well as the safety the citizens. 

THEREFORE, be t hereby resolved by the Mayors and Boards of AM- of the towns of 
Kimball and Jasper, Tennessee, and the Mayor and County Commissioners of Marion County, 
Tennessee, that the State of Tennessee is h e b y  requested, for the reasom set forth partidmb above, 
to widen Highways 72/64/4 1, &om its current two lanes to five lanes. 

Theresoiutio~&ectveasofthe 26th day of s e ~ t e m b e r , 2 0 0 5 a s e v i d d b y t h e  
following signatures after adoption by all necessary boards andmmmissions. 

MARION COUNTY 

Signed: 

Signed: 

Signed: 

By: 
 avid fwkson, Mayor of Kimball 

JASPER 



Reeolublon No. 2!005-03 

A Resolution to Adopt the 
National Incldent Management System 

WHEREAS, emergency response to critical incidents, whether natural 
or manmade, requhes integrated professional management; and 

WHEREAS, unified command of such incidents is recognized as the - 
management model to maximize the public s a w  response: and 

WHEREAS, the National Incident Management System (NUIIS) has 
been identified by the Federal Gwemment as being the requisite 
emergency management system far all political subdfvisim: and 

WHEREAS, failure to adopt NlMS as the requisite emergency 
management system may predude reimbu- to the polittcal 
subdivision for costs expended during and after a declared 
emergency or disaster &d fw training and prepesetkn fir such 
disasters or emerge-; now, therefore: 

Be it mdved by the Town of Kimball 

SECTlON 1. The Town of Kimball adopts the NlMS concept of 
emergency planning and unified command. 

SECTION 2. In furtherance of NIMS, it is the palicy of this the 
Town of Kirnball to train public offid& end emplom nsponsib 
for emergency management 

SECTlON 3. Directs that incident managers and response 
organizations in our jufisdidion tmin and exdm the GS and use it 
in their response operations. 

RESOLVED, this the 8th day of September, 2005. 

Dafd ~akkson, Mayor 
A 

lonia May, ~ e c d e r  



A RESOLUTION FOR TEE USE OF THE POWER OF EMINENT DOMAIN 
TO CONDEMN PROPERTY LOCATED IN THE KIMBALL CROSSING 
SHOPPING PLAZA AT THE END OF DIXIE: LEE CENTER ROAD 

WHEREAS, the Town of Kimball, Tennessee has continued to grow in both in 
residential and its commercial developments at a rapid pace; and 

WHEREAS, a new road, Dixie Lee Center Road, has been built and is to be dedicated to 
the Town of Kimball, Tennessee as a public roadway; and 

WHEREAS, as currently designed, Dixie Lee Center Road would dead end at a point 
where it abuts property owned by Excel Realty Partners, L.P. in the Kimball Crossing Shopping 
Center; and 

WHEREAS, the Board of Mayor and Aldermen are concerned that dead-ending the road 
would cause numerous safety issues, traffic flow issues, and other matters; and 

WHEREAS, the Town has attempted to negotiate a resolution of the matter with Excel 
Realty Partners, L.P. but has been unsuccessful in doing so; and 

WHEREAS, the Board of Mayor and Aldermen of the Town of Kimball, Tennessee 
have determined that it is in the best interest of the public and citizens of the Town of Kimball, a Tennessee for their to be he-flowing traffic betwe& the two commercial developments in that 
area; and 

WHEREAS, for the public purpose of improving traffiic flow, providing for adequate 
safety and emergency response, along with economic development and enhancement of the 
Town, the Board of Mayor and Aldermen have decided to condemn the property described in 
Exhibit A with the use of the eminent domain powers granted to the Town under the Statutes of 
the State of Tennessee, said parcel of property being of significant size sufficient to include the 
curbing located between the two properties so that Dixie Lee Center Road will have access to the 
Kimball Crossing Shopping Plaza across the entrance road and easements that currently exist 
therein. 

NOW, THEREFORE, BE IT HEREBY RESOLVED by the Board of Mayor and 
Aldermen of the Town of Kimball, Tennessee that the Town of Kimball, Tennessee shall 
condemn through the use of eminent domain the parcel of property located within the boundaries 
of the Kimball Crossing Shopping Plaza sufficient to remove the curb as it currently exists, said 
property is more particularly described in Exhibit A attached hereto. 

BE IT FURTHER RESOLVED that the Town has agreed to pay a sum of Five 
Thousand Dollars ($5,000), or such sums as ordered by the Circuit Court of Marion County, 
Tennessee, as the fair market value of the property it is hereby taking for public purposes. 

BE IT FURTHER RESOLVED that the Town Attorney is to immediately begin 
proceedings to dfectuate the acquisition of the property. 



RESOLVED, this the fh day of flo,kl b 2005. 

C 
DAVID JACKSON, MAYOR 

ATTEST: 

- 
Tonia May, Town Recorder \ 
APPROVED AS TO FORM: 

?in L. Featherston 
Attorney for the Town of Kimball 



RESOLUTION TO ESTABLISH AN OCCUPATIONAL SAFETY AND EIIMLTH 
PROGRAM, DEVISE RULES AND REGULATIONS, AND TO PROVIDE FOR 

A DIRECTOR AND THE IMPLEMENTATION OF SUCH PROGRAM 

WHEREAS, in compliance with Public Chapter 561 of the General Assembly of the State of 
Tennessee for the year 1972, the Town of Kimball, Tennessee hereby establishes the 
"Occupational Safety and Health Program for the employees of the Town of Kimball, 
Tennessee. " 

NOW THEREFORE, BE IT HEREBY RESOLVED BY THE BOARD OF MAYOR AND 
ALDERMEN that there be and is hereby created an occupational safety and health program for 
the employees of the Town of Kimball, Tennessee as follows: 

TITLE: 

This section shall provide authority for establishing and administering the Occupational Safety 
and Health Program for the employees of the Town of Kimball, Tennessee. 

PURPOSE: 
The Board of Mayor and Aldermen for the Town of Kimball, Tennessee, in electing to update 
their established program plan will maintain an effective occupational safety and health program @ for its employees and shall: 

1) Provide a safe and healthfbl place and condition of employment that includes: 
a) Top Management Commitment and Employee Involvement; 
b) Continually analyze the worksite to identify all hazards and potential hazards; 
c) Develop and maintain methods for preventing or controlling existing or potential 
hazards; and 
d) Train managers, supervisors, and employees to understand and deal with worksite 

hazards. 
2) Acquire, maintain and require the use of safety equipment, personal protective equipment 

and devices reasonably necessary to protect employees. 
3) Make, keep, preserve, and make available to the Commissioner of Labor and Workforce 

Development of the State of Tennessee, his designated representatives, or persons within 
the Tennessee Department of Labor and Workforce Development to whom such 
responsibilities have been delegated, adequate records of all occupational accidents and 
illnesses and personal injuries for proper evaluation and necessary corrective action as 
required. 

4) Consult with the State Commissioner of Labor and Workforce Development with regard 
to the adequacy of the form and content of records. 

5) Consult with the State Commissioner of Labor and Workforce Development, as 
appropriate, regarding safety and health problems which are considered to be unusual or 
peculiar and are such that they cannot be achieved under a standard promulgated by the 
State. 



) Provide reasonable opportunity for the participation of employees in the effectuation of 
the objectives of this program, including the opportunity to make anonymous complaints 
concerning conditions or practices injurious to employee safety and health. 

7) Provide for education and training of personnel for the fair and eficient administration of 
occupational safety and health standards, and provide for education and notification of all 
employees of the existence of this program. 

COVERAGE: 

The provisions of the Occupational Safety and Health Program for the employees of the Town of 
Kimball, Tennessee shall apply to all employees of each administrative department, commission, 
board, division, or other agency of the Town of Kimball, Tennessee whether part-time or full- 
time, seasonal or permanent. 

STANDARDS AUTHORIZED: 

The occupational safety and health standards adopted by the Board of Mayor and Aldermen are 
the same as, but not limited to, the State of Tennessee Occupational Safety and Health Standards 
promulgated, or which may be promulgated, in accordance with Section 6 of the Tennessee 
Occupational Safety and Health Act of 1972 (T.C.A. Title 50, Chapter 5). 

VARIANCES FROM STANDARDS AUTHORIZED: 

@ The Board of Mayor and Aldermen may, upon written application to the Commissioner of Labor 
and Workforce Development of the State of Tennessee, request an order granting a temporary 
variance from any approved standards. Applications for variances shall be in accordance with 
Rules of Tennessee Department of Labor and Workforce Development Occupational Safety and 
Health, Chapter 0800-1-2, as authorized by T.C.A., Title 5. Prior to requesting such temporary 
variance, the Board of Mayor and Aldermen shall notify or serve notice to employees, their 
designated representatives, or interested parties and present them with an opportunity for a 
hearing. The posting of notice on the main bulletin board as designated by the Town of 
Kimball, Tennessee shall be deemed sufficient notice to employees. 

For the purposes of this resolution, the Vice Mayor is designated as the Director of Occupational 
Safety and Health to perform duties and to exercise powers assigned so as to plan, develop, and 
administer said plan. The Director shall develop a plan of operation for the program and said 
plan shall become a part of this resolution when it satisfies all applicable sections of the 
Tennessee Occupational Safety and Health Act of 1972 and Part IV of the Tennessee 
Occupational Safety and Health Plan. 

FUNDING TWE PROGRAM: 

Sufficient fbnds for administering and staffing the program pursuant to this resolution shall be 
made available as authorized by the Board of Mayor and Aldermen. 



BE IT FURTHER RESOLVED that if any section, sub-section, seatence, clause, phrase, or 
portion of this resolution is for any reason held invalid or unconstitutional by any court of 
competent jurisdiction, such portion shall be deemed separate, distinct, and independent 
provision, and such holding shall not affect the validity of the remaining portions hereof. 

AMENDMENTS, ETC: 

BE IT FURTHER RESOLVED that this resolution shall take effect from and after the date it 
shall have been passed by the Board of Mayor and Aldermen, property signed, certified, and has 
the general welfare of the Town of Kimball, Tennessee requiring it. 

_CI) 

RESOLVED, this the 5 2006. 

ATTEST: 
n 

APPROVED AS TO FORM: 

~ & v i n  L. Featherston 
Attorney for the Town of Kimball 
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PURPOSE AND COVERAGE 

The purpose of this plan is to provide guidelines and procedures for implementing the 
Occupational Safety and Health Program for the employees of Kimball, Tennessee. 

This plan is applicable to all employees, part-time or full-time, seasonal or permanent. 

The Mayor and Board of Aldermen in electing to update and maintain an effective occupational 
safety and health program for its employees will: 

a. Provide a safe and healthfbl place and condition of employment. 

b. Require the use of safety equipment, personal protective equipment, and other devices 
where reasonably necessary to protect employees. 

c. Make9 keep, preserve, and make available to the Commissioner of Labor and Workforce 
Development, his designated representatives, or persons within the Department of Labor 
and Workforce Development to whom such responsibilities have been delegated, 
including the Director of the Division of Occupational Safety and Health, adequate 
records of all occupational accidents and illnesses and personal injuries for proper 
evaluation and necessary corrective action as required. 

d. Consult with the Commissioner of Labor and Workfiorce Development or his designated 
representative with regard to the adequacy of the form and content of such records. 

e. Consult with the Commissioner of Labor and Workforce Development regarding safety 
and health problems which are considered to be unusual or peculiar and are such that they 
c m o t  be resofved under an occupational safety and health standard promulgated by the 
State. 

f Assist the Commissioner of Labor and Workforce Development or his monitoring 
activities to determine program effectiveness and compliance with the occupational 
safety and health standards. 

g. Make a report to the Commissioner of Labor and WorHorce Development annually, or as 
may otherwise be required, including information on occupational accidents, injuries, and 
illnesses and accomplishments and progress made toward achieving the goals of the 
occupational safety and health program. 

h. Provide reasonable opportunity for and encourage the participation of employees in the 
effectuation of the objectives of this program, including the opportunity to make 
anonymous complaints concerning conditions or practices which may be injurious to 
employees' safety and health. 



11. DEFINITIONS 

For the purposes of this program, the following definitions apply: 

a. "COMMISSIONER OF LABOR AND WORKFORCE DEVELOPMENT' means the 
chief executive officer of the Tennessee Department of Labor and Workforce 
Development. This includes any person appointed, designated, or deputized to perform 
the duties or to exercise the powers assigned to the Commissioner of Labor and 
Workforce Development. 

b. "EMPLOYER" means the Town of Kimball, Tennessee and includes each administrative 
department, board, commission, division, or other agency of the Town of Kimball, 
Teanessee. 

C. "DIRECTOR OF OCCUPATIONAL SAFETY AND HEALTH" or "DIRECTOR" 
means the person designated by passing the resolution, to pdorm duties or to exercise 
powers assigned so as to plan, develop, and administer the occupational safety and health 
program for the employees of Kimball, Tennessee. 

d. "INSPECTOR(S)" means the individual(s) appointed or designated by the Director of 
Occupational Ssfety and Health to conduct inspections provided for herein. If no such 
compliance inspectors) is appointed, inspections shall be conducted by the Director of 
Occupational Safety and Health. 

e. "APPOINTING AUTHORITY" means any official or group of officials of the employer 
having legally designated powers of appointment, employment, or removal therefrom for 
a specific department, board, commission, division, or other agency of this employer. 

E wEMPLOYEEw means any person performing services for this employer and listed on the 
payroll of this employer, either as part-time, full-time, seasonal, or permanent. It also 
includes any persons normally classified as "volunteers" provided such persons received 
remuneration of any kind for their services. This definition shall not include independent 
contractors, their agents, servants, and employees. 

& "PERSON" means one or more individual, partnership, association, corporation, business 
trust, or legal representative of any organized group of persons. 

h. "STANDARD" means an occupational safety and health standard promulgated by the 
Commissioner of Labor and WorHorce Development in accordance with Section VI (6) 
of the Tennessee Occupational Safety and Health Act of 1972 which requires conditions 
or the adoption or the use of one or more practices, means, methods, operations, or 
processes or the use of equipment or personal protective equipment necessary or 
appropriate to provide safe and healthful conditions and places of employment. 

a I. "IMMiNENT DANGER" means any conditions or practices in any place of employment 
which are such that a hazard exists which could reasonably be expected to cause death or 
serious physical harm immediately or before the imminence of such hazard can be 
eliminated through normal compliance enforcement procedures. 



@ j. "ESTABLISHMENT' or "WORKSITE" means a single physical location under the 
control of this employer where business is conducted, services are rendered, or industrial 
type operations are performed. 

k. "SERIOUS INJURY or HARM" means that type of harm that would cause permanent or 
prolonged impairment of the body in that: 

1. a part of the body would be permanently removed (e.g., amputation of an arm, 
leg, finger(s); loss of an eye) or rendered fbnctionally useless or substantially 
reduced inefficiency on or o E  the job (e.g., leg shattered so severely that 
mobility would be permanently reduced), or 

2. a part of an internal body system would be inhibited in its normal performance 
or function to such a degree as to shorten life or cause reduction in physical or 
mental efficiency (e.g., lung impairment causing shortness of breath). 

On the other hand, simple fractures, cuts, bruises, concussions, or similar injuries would not fit 
either of these categories and would not constitute serious physical harm. 

1. "ACT" or TOSHAct" shall mean the Tennessee Occupational Safety and Health Act of 
1972. 

a m. "GOVERNING BODY" means the County Quarterly Court, Board of Aldermen, Board 
of Commissioners, City or Town Council, Board of Governors, etc., whichever may be 
applicable to the local government, government agency, or utility to which this plan 
applies. 

n. "CHEF EXECUTIVE OFFICER'' means the chief administrative official, County Judge, 
County Chairman, Mayor, City Manager? General Manager, etc., as may be applicable. 

III. EMPLOYER'S RIGHTS AND DUTIES 

Rights and duties of the employer shall include, but are not limited to, the following 
provisions: 

a. Employer shall furnish to each employee conditions of employment and a place of 
employment free from recognized hazards that are causing or are likely to cause 
death or serious injury or harm to employees. 

b. Employer shall comply with occupational safety and health standards and regulations 
promulgated pursuant to Section VI (6) of the Tennessee Occupational Safety and 
Health Act of 1972. 

c. Employer shall refrain from any unreasonable restraint on the right of the 
Commissioner of Labor and Workforce Development to inspect the employer's 
place(s) of business. Employer shall assist the Commissioner of Labor and 
Workforce Development in the performance of their monitoring duties by supplying 



or by making available information, personnel, or aids reasonably necessary to the 
effective conduct of the monitoring activity. 

d. Employer is entitled to participate in the development of standards by submission of 
comments on proposed standards, participation in hearing on proposed standards, or 
by requesting the development of standards on a given issue under Section 6 of the 
Tennessee Ompa t iod  Safety and Health Act of 1972. 

e. Employer is entitled to request an order granting a variance from an occupational 
safety and health standard. 

E Employer is entitled to protection of its legally privileged communication. 

g. Employer shall inspect all worksites to insure the provisions of this program are 
complied with and carried out. 

h. Employer shall notify and inform any employee who has been or is b e i i  exposed in 
a biologically significant manner to harmful agents or material in excess of the 
applicable standard and of corrective action being taken. 

i. Employer shall notify all employees of their rights and duties under this program. 

IV. EMPLOYEE'S RIGHTS AND DUTIES 

Rights and duties of employees shall include, but are not limited to, the following 
provisions: 

a. Each employee shall comply with occupational safety and health act standards and 
all rules, regulations, and orders issued pursuant to this program and the Tennessee 
Occupational Safety and Health Act of 1972 which are applicable to his or her own 
actions and conduct. 

b. Each employee shall be notified by the placing of a notice upon bulletin boards, or 
other places of common passage, of any application for a permanent or temporary 
order granting the employer a variance &om any provision of the TOSHAct or any 
standard or regulation promulgated under the Act. 

c. Each employee shall be given the opportunity to participate in any hearing which 
concerns an application by the employer for a variance from a standard or regulation 
promulgated under the Act. 

d. Any employee who may be adversely affected by a standard or variance issued 
pursuant to the Act or this program may file a petition with the Commissioner of 
Labor and Workforce Development or whoever is responsible for the promulgation 
of the standard or the granting of the variance. 

e. Any employee who has been exposed or is being exposed to toxic materials or 
harmfbl physical agents in concentrations or at levels in excess of that provided for 



by any applicable standard shall be provided by the employer with information on 
any significant hazards to which they are or have been exposed, relevant symptoms, 
and proper conditions for safe use or exposure. Employees shall also be informed of 
corrective action being taken. 

f Subject to regulations issued pursuant to this program, any employee or authorized 
representative of employees shall be given the right to request an inspection and to 
consult with the Director or Inspector at the time of the physical inspection of the 
worksite. 

g. Any employee may bring to the attention of the Director any violation or suspected 
violations of the standards or any other health or safety hazards. 

h. No employee shall be discharged or discriminated against because such employee 
has filed any complaint or instituted or caused to be instituted any proceeding or 
inspection under or relating to this program. 

i. Any employee who believes that he or she has been discriminated against or 
discharged in violation of subsection (h) of this section may file a complaint alleging 
such discrimination with the Director. Such employee may also, within thirty (30) 
days after such violation occurs, file a complaint with the Commissioner of Labor 
and Workforce Development alleging such discrimination. 

j. Nothing in this or any other provisions of this program shall be deemed to authorize 
or require any employee to undergo medical examination, immunization, or 
treatment for those who object thereto on religious grounds, except where such is 
necessary for the protection of the health or safety of others, or when a medical 
examination may be reasonably required for performance of a specific job. 

k. Employees shall report any accident, injury, or illness resulting from their job, 
however minor it may seem to be, to their supervisor or the Director within twenty- 
four (24) hours after the occurrence. 

V. ADMINISTRATION 

a. The Director of Occupational Safety and Health is designated to perform duties or 
to exercise powers assigned so as to administer this Occupational Safety and 
Health Program. 

1. The Director may designate person or persons as he deems necessary to carry out 
his powers, duties, responsibilities under this program. 

2. The Director may delegate the power to make inspections, provided procedure 
employed are as effective as those employed by the Director. 

3. The Director shall employ measures to coordinate, to the extent possible, 
activities of all departments to promote efficiency and to minimize any 
inconveniences under this program. 



4. The Director may request qualified technical personnel from any department or 
section of government to assist him in making compliance inspections, accident 
investigations, or as he may otherwise deem necessary and appropriate in order to 
carry out his duties under this program. 

5. The Director shall prepare the report to the Commissioner of Labor and 
Workforce Development required by subsection (g) of Section 1 of this plan. 

6.  The Director shall make or cause to be made periodic and follow-up inspections 
of all facilities and worksites where employees of this employer are employed. He 
shall make recommendations to correct any hazards or exposures observed. He 
shall make or cause to be made any inspections required by complaints submitted 
by employees or inspections requested by employees. 

7. The Director shall assist any officials of the employer in the investigation of 
occupational accidents or illnesses. 

8. The Director shall maintain or cause to be maintained records required under 
Section VIII of this plan. 

9. The Director shall, in the eventuality that there is a fatality or an accident 
resulting in the hospitalization of three or more employees, insure that the 
Commissioner of Labor and Workforce Development receives notification of the 
occurrence within eight (8) hours. 

b. The administrative or operational head of each department, division, board, or other 
agency of this employer shall be responsible for the implementation of this occupational 
safety and health program within their respective areas. 

1. The administrative or operational head shall follow the directions of the Director 
on all issues involving occupational safety and health of employees as set forth in 
this plan. 

2. The administrative or operational head shall comply with all abatement orders 
issued in accordance with the provisions of this plan or request a review of the 
order with the Director within the abatement period. 

3. The administrative or operational head should make periodic safety surveys of the 
establishment under his jurisdiction to become aware of hazards or standards 
violations that may exist and make an attempt to immediately correct such 
hazards or violations. 

4. The administrative or operational head shall investigate all occupational 
accidents, injuries, or illnesses reported to him. He shall report such accidents, 
injuries, or illnesses to the Director along with his findings and/or 
recommendations in accordance with APPENDIX V of this plan. 



STANDARDS AUTHORIZED 

The standards adopted under this program are the applicable standards developed and 
promulgated under Section VI (6) of the Tennessee Occupational Safety and Health Act of 
1972 or which may, in the future, be developed and promulgated. Additional standards 
may be promulgated by the governing body of this employer as that body may deem 
necessary for the safety and health of employees. 

VII. VAWNCE PROCEDURE 

The Director may apply for a variance as a result of a complaint from an employee or of his 
knowledge of certain hazards or exposures. The Director should definitely believe that a 
variance is needed before the application for a variance is submitted to the Commissioner 
of Labor and Workforce Development. 

The procedure for applying for a variance to the adopted safety and health standards is as 
follows: 

a. The application for a variance shall be prepared in writing and shall contain: 

1. A specification of the standard or portion thereof &om which the variance is 
sought. 

2. A detailed statement of the reason(s) why the employer is unable to comply 
with the standard supported by representations by qualified personnel having 
first-hand knowledge of the facts represented. 

3. A statement of the steps employer has taken and will take (with specific date) 
to protect employees against the hazard covered by the standard. 

4. A statement of when the employer expects to comply and what steps have or 
will be taken (with dates specified) to come into compliance with the 
standard. 

5. A certification that the employer has informed employees9 their authorized 
representative(s), andlor interested parties by giving them a copy of the 
request, posting a statement summarizing the application (to include the 
location of a copy available for examination) at the places where employee 
notices are normally posted and by other appropriate means. The certification 
shall contain a description of the means actually used to inform employees 
and that employees have been informed of their right to petition the 
Commissioner of Labor and Workforce Development for a hearing. 

b. The application for a variance should be sent to the Commissioner of Labor and 
Workforce Development by registered or certified mail. 

c. The Commissioner of Labor and Workforce Development will review the 
application for a variance and may deny the request or issue an order granting the 



variance. An order granting a variance shall be issued only if it has been established 
that: 

1. The employer 

I. Is unable to comply with the standard by the effective date because of 
unavailability of professional or technical personnel or materials and 
equipment required or necessary construction or alteration of facilities 

. . or technology. 
11. Has taken all available steps to safeguard employees against the 

hazard(s) covered by the standard. 
iii. Has an effective program for coming into compliance with the standard 

as quickly as possible. 

2. The employee is engaged in an experimental program as described in 
subsection (b), section 13 of the Act. 

d. A variance may be granted for a period of no longer than is required to achieve 
compliance or one (1) year, whichever is shorter. 

e. Upon receipt of an application for an order granting a variance, the Commissioner to 
whom such application is addressed may issue an interim order granting such a 
variance for the purpose of permitting time for an orderly consideration of such 
application. No such interim order may be effective for longer than one hundred 
eighty (1 80) days. 

f The order or interim order granting a variance shall be posted at the worksite and 
employees notified of such order by the same means used to inform them of the 
application for said variance (see subsection (a)@) of this section). 

VZII. RECORDKEEPING AND REPORTING 

a. Recording and reporting of all occupational accident, injuries, and illnesses shall be 
in accordance with instructions and on forms prescribed in the booklet, 
RECORDKEEPING REQUIREMENTS UNDER THE OCCUPATIONAL 
SAFETY AND HEALTH ACT OF 1970 (Revised 1978) or as may be prescribed by 
the Tennessee Department of Labor and Workforce Development. 

b. The position responsible for recordkeeping is shown on the SAFETY AND 
HEALTH ORGANIZATIONAL CHART, Appendix V to this plan. 

c. Details of how reports of occupational accidents, injuries, and illnesses will reach the 
recordkeeper are specified by ACCIDENT REPORTING PROCEDURES, Appendix 
V to this plan. 



IX. EMPLOYEE COMPLAINT PROCEDURE 

If any employee feels that he is assigned to work in conditions which might affect his 
health, safety, or general welfare at the present time or at any time in the future, he should 
report the condition to the Director of Occupational Safety and Health. 

a. The complaint should be in the form of a letter and give details on the conditions) 
and how the employee believes it affects or will affect his health, safety, or general 
welfare. The employee should sign the letter but need not do so if he wishes to 
remain anonymous (see subsection (h) of Section 1 of this plan). 

b. Upon receipt of the complaint letter, the Director will evaluate the conditions) and 
institute any corrective action, if warranted. Within ten (10) working days following 
the receipt of the complaint, the Director will answer the complaint in writing stating 
whether or not the complaint is deemed to be valid and if no, why not, what action 
has been or will be taken to correct or abate the conditions), and giving a designated 
time period for correction orabatement. Answers to anonymous complaints will be 
posted upon bulletin boards or other places of common passage where the 
anonymous complaint may be reasonably expected to be seen by the complainant for 
a period of three (3) working day 

c. If the complainant finds the reply not satisfactory because it was held to be invalid, 
the corrective action is felt to be insufficient, or the time period for correction is felt 
to be too long, he may forward a letter to the Chief Executive Officer or to the 
governing body explaining the conditions) cited in his original complaint and why he 
believes the answer to be inappropriate or insufficient. 

d. The Chief Executive Officer or a representative of the governing body will evaluate 
the complaint and will begin to take action to correct or abate the conditions) through 
arbitration or administrative sanctions or may find the complaint to be invalid. An 
answer will be sent to the complainant within ten (10) working days following 
receipt of the complaint or the next regularly scheduled meeting of the governing 
body following receipt of the complaint explaining decisions made and action taken 
or to be taken. 

e. After the above steps have been followed and the complainant is still not satisfied 
with the results, he may then file a complaint with the Commissioner of Labor and 
Workforce Development. Any complaint filed with the Commissioner of Labor and 
Workforce Development in such cases shall include copies of all related 
correspondence with the Director and the Chief Executive Officer or the 
representative of the governing body. 

f. Copies of all complaint and answers thereto will be filed by the Director who shall 
make them available to the Commissioner of Labor and Workfbrce Development or 
his designated representative upon request. 



X. FDUCATION AND TRAINING 

a. Director and/or Compliance Inspectors): 

1. Arrangements will be made for the Director and/or Compliance Inspectors) to 
attend training seminars, workshops, etc., conducted by the State of Tennessee 
or other agencies. 

2. Reference materials, manuals, equipment, etc., deemed necessary for use in 
conducting compliance inspections, conducting local training, wiring 
technical reports, and informing officials, supervisors, and employees of the 
existence of safety and health hazards will be furnished. 

b. All Employees (including supervisory personnel): 

A suitable safety and health training program for employees will be established. This 
program will, as a minimum: 

1 .  Instruct each employee in the recognition and avoidance of hazards or unsafe 
conditions and of standards and regulations applicable to the employee's work 
environment to control or eliminate any hazards, unsafe conditions, or other 
exposures to occupational illness or injury. 

2. Instruct employees who are required to handle poisons, acids, caustics, 
explosives, and other -1 or dangerous substances in the safe handling 
and use of such items and make them aware of the potential hazards, proper 
handling procedures, personal protective measures, personal hygiene, etc., 
which may be required. 

3. Instruct employees who may be exposed to environments where harmfbl 
plants or animals are present of the hazards of the environment, how to best 
avoid injury or exposure, and the first aid procedures to be followed in the 
event of injury or exposure. 

4. Instruct employees required to handle or use flammable liquids, gases, or 
toxic materials in their safe handling and use and make employees aware of 
specific requirements contained in Subparts H and M and other applicable 
subparts of TOSHAct standards (1 9 10 and/or 1926). 

5 .  Instruct employees on hazards and dangers of confined or enclosed spaces. 

I. "Confined or enclosed space" means space having a limited means of 
egress and which is subject to the accumulation of toxic or flammable 
contaminants or has an oxygen deficient atmosphere. Confined or 
enclosed spaces include, but are not limited to, storage tanks, boilers, 
ventilation or exhaust ducts, sewers, underground utility accesses, 
tunnels, pipelines, and open top spaces more than four feet (4') in depth 
such as pits, tubs, vaults, and vessels. 



. . 
11. Employees will be given general instruction on hazards involved, 

precautions to be taken, and on use of personal protective and 
emergency equipment required. They shall also be instructed on all 
specific standards or regulations that apply to work in dangerous or 
potentially dangerous areas. 

iii. The immediate supervisor of any employee who must peri?orm work in a 
confined or enclosed space shall be responsible for instructing 
employees on danger of hazards which may be present, precautions to 
be taken, and use of personal protective and emergency equipment, 
immediately prior to their entry into such an area and shall require use 
of appropriate personal protective equipment. 

XI. 

It is the intention of the governing body and responsible officials to have an occupational 
safety and health program that will insure the welfare of employees. In order to be aware 
of hazards, periodic inspections must be performed. These inspections will enable the 
finding of hazards or unsafe conditions or operations that will need correction in order to 
maintain safe and healthfbl worksites. Inspections made on a pre-designated basis may 
not yield the desired results. Inspections will be conducted, therefore, on a random basis 
at intervals not to exceed thirty (30) calendar days. 

a. In order to carry out the purposes of this program, the Director and/or Compliance 
Inspectors), if appointed, is authorized: 

1. To enter at any reasonable time, any establishment, facility, or worksite where 
work is being performed by an employee when such establishment, facility, or 
worksite is under the jurisdiction of the employer and; 

2. To inspect and investigate during regular working hours and at other 
reasonable times, within reasonable limits, and in a reasonable manner, any 
such place of employment and all pertinent conditions, processes, structures, 
machines, apparatus, devices, equipment, and materials therein, and to 
question privately any supervisor, operator, agent, or employee working 
therein. 

b. If an imminent danger situation is found, alleged, or otherwise brought to the 
attention of the Director or Inspector during a routine inspection, he shall 
immediately inspect the imminent danger situation in accordance with Section XII of 
this plan before inspecting the remaining portions of the establishment, facility, or 
worksite. 

c. An administrative representative of the employer and a representative authorized by 
the employees shall be given an opportunity to consult with andlor to accompany the 
Director or Inspector during the physical inspection of any worksite for the purpose 
of aiding such inspection. 



d. The right of accompaniment may be denied any person whose conduct interferes 
with a full and orderly inspection. 

e. The conduct of the inspection shall be such as to preclude unreasonable disruptions 
of the operations) of the workplace. 

E Interviews of employees during the course of the inspection may be made when such 
interviews are considered essential to investigative techniques. 

g. Advance Notice of Inspections. 

1. Generally, advance notice of inspections will not be given as this precludes 
the opportunity to make minor or temporary adjustments in an attempt to 
create a misleading impression of conditions in an establishment. 

2. There may be occasions when advance notice of inspections will be necessary 
in order to conduct an effective inspection or investigation. When advance 
notice of inspection is given, employees or their authorized representative(s) 
will also be given notice of the inspection. 

h. The Director need not personally make an inspection of each and every worksite 
once every thirty (30) days. He may delegate the responsibility for such inspections 
to supervisors or other personnel provided: 

1. Inspections conducted by supervisors or other personnel are at least as 
effective as those made by the Director. 

2. Records are made of the inspections and of any discrepancies found and are 
forwarded to the Director. 

i. The Director shall maintain records of inspections to include identification of 
worksite inspected, date of inspection, description of violations of standards or other 
unsafe conditions or practices found, and corrective action taken toward abatement. 
Said inspection records shall be subject to review by the Commissioner of Labor and 
Worldbrce Development or his authorized representative. 

XII. IMMINENT DANGER PROCEDURES 

a. Any discovery, any allegation, or any report of imminent danger shall be handled in 
accordance with the following procedures: 

1. The Director shall immediately be informed of the alleged imminent danger 
situation and he shall immediately ascertain whether there is a reasonable 
basis for the allegation. 

2. If the alleged imminent danger situation is determined to have merit by the 
Director, he shall make or cause to be made an immediate inspection of the 
alleged imminent danger location. 



3. As soon as it is concluded @om such inspection that conditions or practices 
exist which constitute an imminent danger, the Director or Compliance 
Inspector shall attempt to have the danger corrected. All employees at the 
location shall be informed of the danger and the supervisor or person in 
charge of the worksite shall be requested to remove employees fiom the area, 
if deemed necessary. 

4. The administrative or operational head of the workplace in which the 
imminent danger exists, or his authorized representative, shall be responsible 
for determining the manner in which the imminent danger situation will be 
abated. This shall be done in cooperation with the Director or Compliance 
Inspector and to the mutual satisfaction of all parties involved. 

5. The imminent danger shall be deemed abated if 

1. The imminence of the danger has been eliminated by removal of 
employees f?om the area of danger. 

. . 
11. Conditions or practices which resulted in the imminent danger have 

been eliminated or corrected to the point where an unsafe condition or 
practice no longer exists. 

6. A written report shall be made by or to the Director describing in detail the 
imminent danger and its abatement. This report will be maintained by the 
Director in accordance with subsection (i) of Section XI of this plan. 

b. Reksal to Abate. 

1 .  Any refbsal to abate an imminent danger situation shall be reported to the 
Director and/or Chief Executive Officer immediately. 

2. The Director and/or Chief Executive Officer shall take whatever action may 
be necessary to achieve abatement. 

XIII. ABATEMENT ORDERS AND HEARLNGS 

a. Whenever, as a result of an inspection or investigation, the Director or Compliance 
Inspectors) finds that a worksite is not in compliance with the standards, rules or 
regulations pursuant to this plan and is unable to negotiate abatement with the 
administrative or operational head of the worksite within a reasonable period of time, 
the Director shall: 

1. Issue an abatement order to the head of the worksite, 

2. Post, or cause to be posted, a copy of the abatement order at or near each 
location, referred to in the abatement order. 



b. Abatement orders shall contain the following information: 

1. The standard, rule, or regulation which was found to violated. 
2. A description of the nature and location of the violation. 

3. A description of what is required to abate or correct the violation. 

4. A reasonable period of time during which the violation must be abated or 
corrected. 

c. At any time within ten (10) days after receipt of an abatement order, anyone affected 
by the order may advise the Director in writing of any objections to the terms and 
conditions of the order. Upon receipt of such objections, the Director shall act 
promptly to hold a hearing with all interested and/or responsible parties in an effort 
to resolve any objections. Following such hearing, the Director shall, within three (3) 
working days, issue an abatement order and such subsequent order shall be binding 
on all parties and shall be final. 

XW. PENALTIES 

a. No civil or criminal penalties shall be issued against any official, employee, or any 
other person for failure to comply with safety and health standards or any rules or 
regulations issued pursuant to this program. 

b. Any employee, regardless of status, who willklly and/or repeatedly violates, or 
causes to be violated, any safety and health standard, rule, or regulation or any 
abatement order shall be subject to disciplinary action by the appointing authority. It 
shall be the duty of the appointing authority to administer discipline by taking action 
in one of the following ways as appropriate and warranted: 

1.  Oral reprimand. 

2. Written reprimand. 

3. Suspension for three (3) or more working days. 

4. Termination of employment. 

XV. CONFIDENTIALITY OF PRIVILEGED INFORMATION 

All information obtained by or reported to the Director pursuant to this plan of operation 
or the legislation (resolution, ordinance, or executive order) enabling this occupational 
safety and health program which contains or might reveal information which is otherwise 
privileged shall be considered confidential. Such information may be disclosed to other 
officials or employees concerned with carrying out this program or when relevant in any 
proceeding under this program. 



Such information may also be disclosed to the Commissioner of Labor and Workf'orce 
Development or their authorized representatives in carrying out their duties under the 
Tennessee Occupational Safety and Health Act of 1972. 

XVI. COMPLIANCE WITH OTHER LAWS NOT EXCUSED 

a. Compliance with any other law, statute, resolution, or executive order, as applicable, 
which regulates safety and health in employment and places of employment, shall 
not excuse the employer, the employee, or any other person %om compliance with 
the provisions of this program. 

b. Compliance with any provisions of this program or any standard, rule, regulation, or 
order issued pursuant to this program shall not excuse the employer, the employee, 
or any other person from compliance with the law, statute, resolution, or executive 
order, as applicable, regulating and promoting safety and health unless such law, 
statute, resolution, or executive order, as applicable, is specifically repealed. 

0 Date 



@ OCCUPATIONAL SAFETY AND HEALTH PLAN 

APPENDIX rv 

STATEMENT OF FINANCIAL RESOURCE AVAILABJLrTY 

Be assured that Kimball, Tennessee has sufficient financial resources available or will make 
sufficient financial resources available as may be required in order to administer and staff its 
Occupational Safety and Health Program and to comply with standards. 



a OCCUPATIONAL SAFETY AND HEALTH PROGRAM PLAN - APPENDIX I 

ORGANIZATIONAL CHART 

{For this section make a list of each work location wherein county employees work, such as 
Street Department, Fire Department, Courthouse, Jail, Sheriffs Department, Schools, etc., the 
address for the workplace, phone number at that workplace, and number of employees who work 
there. ) 

Example: 

Police Department - 9 employees 
695 Main Street 
Kimball, TN 37347 

Town Hall Office Staff 3 employees 
675 Main Street 
Kimball, TN 37347 

Maintenance Department Staff 6 em~loyees 
649 Main Street 
Kimball, TN 37347 

TOTAL NUMBER OF EMPLOYEES: 18 emplovees 



0 OCCUPATIONAL SAFETY AND HEALTH PROGRAM PLAN - APPENDIX III 

NOTICE TO ALL EMPLOYEES OF KIMBALL, TENNESSEE. 

The Tennessee Occupational Safety and Health Act of 1972 provides job safety and health 
protection for Tennessee's workers through the promotion of safe and healt&l working 
conditions. Under a plan reviewed by the Tennessee Department of Labor and Workforce 
Development this government, as an employer, is responsible for administering the Act to its 
employees. Safety and health standards are the same as State standards and jobsite inspections 
will be conducted to insure compliance with the Act. 

Employees shall be h i s h e d  conditions of employment and a place of employment fiee from 
recognized hazards that are causing or are likely to cause death or serious injury or harm to 
employees. 

Each employee shall comply with occupational safety and health standards and all rules, 
regulations, and orders issued pursuant to this program which are applicable to his or her own 
actions and conduct. 

Each employee shall be notified by the placing upon bulletin boards or other places of common 
passage, any application for a temporary variance from any standard or regulation. 

Each employee shall be given the opportunity to participate in any hearing which concerns an 

@ application for a variance from a standard. 

Any employee who may be adversely affected by a standard or variance issued pursuant to this 
program may file a petition with the Director. 

Any employee who has been exposed or is being exposed to toxic materials or harmikl physical 
agents in concentrations or at levels in excess of that provided for by an applicable standard shall 
be notified by the employer and informed of such exposure and corrective action being taken. 

Subject to regulations issued pursuant to this program, any employee or authorized 
representative(s) of employees shall be given the right to request an inspection. 

No employee shall be discharged or discriminated against because such employee has filed any 
complaint or instituted or caused to be instituted any proceedings or inspection under, or relating 
to, this program. 

Any employee who believes he or she has been discriminated against or discharged in violation 
of these sections may, within thirty (30) days after such violation occurs, have an opportunity to 
appear in a hearing before the Board of Mayor and Aldermen for assistance in obtaining relief or 
to file a complaint with the Commissioner of Labor and Workforce Development alleging such 
discrimination. 



A wpy of  the Occupational Safety and Health Program for the Employees of Kimball, @ Tennessee is available for inspection by any employee at the K i d a l l  Town Hall during regular 
office hours. 

a.dee\, 
Date 



e OCCWATIONAL SAFETY AND HEALTH PROGRAM PLAN 

ACCIDENT REPORTING PROCEDURES-APPENDIX V 

Note: All fatalities or accidents involving the hospitalization of three (3) or more employees shall 
be reported by phone to the Commissioner of Labor and Workforce Development within eight 
(8) hours. 

There are six important steps required by the OSHA recordkeeping system: 

1. Obtain a report on every injuryhllness requiring medical treatment (other than first 
aid). 

2. Record each injury/illness on the OSHA Form No. 300 according to the instructions 
provided. 

3. Prepare a supplementary record of occupational injuries and illnesses for recordable 
cases either on OSHA Form No. 301 or on workers' compensation reports giving the 
same information. 

4. Every year, prepare the annual summary (OSHA Form No. 300A); post it no later 
than February 1, and keep it posted until April 30. 

5. Retain these records for at least 5 years. 

6. Fill out the Occupational Injury/Illness Survey and mail it to Labor Research and 
Statistics when requested. 

The four (4) procedures listed below are based upon the size of the work force and relative 
complexity of the organization. The approximate size of the organization for which each 
procedure is suggested is indicated in parenthesis in the left hand margin at the beginning, i.e., 
(1 - 19,  (1 6-50), (5 1 -250), and (25 1 Plus), and the figures relate to the total number of employees 
including the Chief Executive Officer but excluding the governing body (County Court, City 
Council, Board of Directors, etc.). 

(1 - 1 5) Employees shall report all accidents, injuries, or illnesses directly to the Director 
as soon as possible, but not later than twenty-four (24) hours, after their 
occurrence. Such reports may be verbal or in writing. All fatalities or accidents 
involving the hospitalization of three (3) or more employees shall be reported to 
the Director andor recordkeeper immediately, either by telephone or verbally, 
and will be followed by a written report within four (4) hours aaer their 
occurrence. The Director will insure completion of required reports and records in 
accordance with Section Vm of the basic plan. 

(16-50) Employees shall report all accidents, injuries, or illnesses to their supervisor as 
soon as possible, but not later than two (2) hours after their occurrence. All 
fatalities or accidents involving the hospitalization of three (3) or more employees 
shall be reported to the Director and/or recordkeeper immediately, either by 



telephone or verbally, and will be followed by a written report within four (4) 
hours after their occurrence. The supervisor will investigate the accident or 
illness, complete an accident report, and forward the accident report to the 
Director and/or recordkeeper within twenty-four (24) hours of the time the 
accident or injury occurred or the time of the first report of the illness. 

(5 1-250) Employees shall report all accidents, injuries, or illnesses to their supervisor as 
soon as possible, but not later than two (2) hours, after their occurrence. The 
supervisor will provide the Director and/or recordkeeper with the name of the 
injured or ill employee and a brief description of the accident or illness by 
telephone as soon as possible, but not later than four (4) hours, after the accident 
or injury occurred or the time of the first report of the illness. All fatalities or 
accidents involving the hospitalization of three (3) or more employees shall be 
reported to the Director and/or recordkeeper immediately, either by telephone or 
verbally, and will be followed by a written report within four (4) hours after their 
occurrence. The supervisor will then make a thorough investigation of the 
accident or illness (with the assistance of the Director or Compliance Inspector, if 
necessary) and will complete a written report on the accident or illness and 
forward it to the Director within seventy-two (72) hours after the accident, injury, 
or first report of illness and will provide one (1) copy of the written report to the 
recordkeeper. 

(5 1-Plus) Employees shall report all accidents, injuries, or illnesses to their supervisors as 
soon as possible, but not later than two (2) hours after their occurrence. The 
supervisor will provide the administrative head of the department with a verbal or 
telephone report of the accident as soon as possible, but not later than four (4) 
hours, after the accident. If the accident involves loss of consciousness, a fatality, 
broken bones, severed body member, or third degree bums, the Director will be 
notified by telephone immediately and will be given the name of the injured, a 
description of the injury, and a brief description of how the accident occurred. 
The supervisor or the administrative head is to be notified of the accident within 
seventy-two (72) hours after the accident occurred (four (4) hours in the event of 
accidents involving a fatality or the hospitalization of three (3) or more 
employees). 

Since a Workers' Compensation Form C20 or OSHA NO. 301 Form must be completed; all 
reports submitted in writing to the person responsible for recordkeeping shall include the 
following information as a minimum: 

1. Accident location, if different fiom employers mailing address and state whether 
accident occurred on premises owned or operated by employer. 

2. Name, social security number, home address, age, sex, and occupation (regular job 
title) of injured or ill employee. 

3. Title of the department or division in which the injured or ill employee is normally 
employed. 



4. Specific description of what the employee was doing when injured. 

5. Specific description of how the accident occurred. 

6. A description of the injury or illness in detail and the part of the body affected. 

7. Name of the object or substance which directly injured the employee. 

8. Date and time of injury or diagnosis of illness. 

9. Name and address of physician, if applicable. 

10. If employee was hospitalized, name and address of hospital. 

1 1. Date of report. 

NOTE: A procedure such as one of those listed above or similar information is necessary to 
satisfy Item Number 6 listed under PROGRAM PLAN in Chapter IV, Part IV of the Tennessee 
Occupational Safety and Health Plan. This information may be submitted in flow chart form 
instead of in narrative form if desired. These procedures may be modified in any way to fit local 
situations as they have been prepared as a guide only. 



RESOLUTION AUTHORIZING THE TOWN OF KIMBALL, TENNESSEE TO ENTER 
INTO AN AGREEMENT 'TO SET ASIDE ITS REVENUES FROM TEE PROPOSED 
INCREASE OF THE LOCAL OPTION SALES TAX FROM 2.25% TO 2.75% FOR 

CAPITAL IMPROVEMENTS TO THE MAIUON COUNTY SCHOOL SYSTEM 

WHEREAS, the Marion County Board of Education has advised the County 
Commission of Marion County, Tennessee that a school building program is now necessary; and 

WHEREAS, such school building program will benefit all Marion County citizens; and 

WHEREAS, the County Commission believes it is essential that all CitiesRowns in 
Marion County cooperate in finding such school building program; and 

WHEREAS, the County Commission desires that the property owners of Marion County 
not bear an excessive burden in order to fund such school building program; and 

WHEREAS, the County Commission desires to raise the local option sales tax rate from 
the current rate of 2.25% to 2.75% to find the school building program; and 

WHEREAS, the County Commission adopted a Resolution on November 28, 2005, 
calling for a referendum on the: question of whether such sales tax rates shall be increased; and 

WHEREAS, the County Commission has requested that the Town of Kimball commit its 
share of revenue realized from the proposed sales tax rate increase to the purpose(s) of capital 
improvements to the Marion County School System; and 

WHEREAS, the Town of Kimball has agreed to commit said additional revenues for the 
purpose(s) and projects requested by the County Commission if and only if a contract is signed 
by all CitiedTowns in Marion County, Marion County, and the Marion County Board of 
Education upon such terms arid conditions as the Town of Kimball deems advantageous to its 
citizens. 

NOW, THEREFORE, BE IT RESOLVED, by the Board of Mayor and Aldermen of 
the Town of Kimball, Tennessee meeting this 1 2 ~  day of January, 2006, in regular session, that: 

(1) The Town of Kimball agrees to set aside its revenues from the proposed increase in the 
local option sales tax rate from 2.25% to 2.75% for capital improvements to the Marion 
County school system provided a contract is signed by all Cities/Towns in Marion 
County, Marion County, and the Marion County Board of Education upon such terms and 
conditions as the Town of Kimball deems advantageous to its citizens. 



a (2) A copy of this resolu.tion shall be spread upon the minutes of the meeting by the 
Secretary and provided to the County Commission and County Mayor as evidence of the 
Board's commitment o:C' said revenues. 

(3) This resolution shall take effect upon adoption, the general welfare requiring it. 

Adopted this the 12& of January, 2006. 

TOWN OF KIMBALL, TENNESSEE 

By: 
David J'dkson, Mayor 

ATTEST: 

A ,-'-\ 

Tonia May, Town Recordell U 

APPROVED AS TO WRM: 

 din L. Featherston 
Attorney for the Town of Kimball 



A Resolution to Approve the Marion Countv Growth Plan October 2005 

WHEREAS, pursuant to Tennessee Code Annotated 6-58-104, a "20-Year 
Growth Plan" for Marion County, Tennessee was developed and recommended by the 
Marion County Coordinating Committee, ratified by all local governments in Marion 
County, and became effective in June, 2000 upon its approval by the Local Government 
Planning Advisory Committee; and 

WHEREAS, pursuant to Tennessee Code Annotated 6-58-1 04 (d)(l), an approved 
Growth Plan is to stay in effect for not less than three years, absent a showing of 
extraordinary circumstances; and 

WHEREAS, said three year period has expired and the Marion County 20-Year 
Growth Plan can be amended, provided that Tennessee Code Annotated 6-58-101 (d)(l) 
requires that procedures for amending an approved County Growth Plan shall be the 
same as the procedures for establishing the original plar~; and 

WHEREAS, the City of South Pittsburg has submitted proposed amendments to 
the 20-Year Growth Plan in the form of an expansion of the South Pittsburg Urban 
Growth Boundary, with said amendments having been duly introduced by South 
Pittsburg, then considered and recommended by the Marion County Coordinating 

a Committee pursuant to the requirements of Tennessee Code Annotated 6-58-1 04; 

NOW, THEREFORE, BE IT RESOLVED that the Board of Mayor and 
Alderman of Kimball Tennessee hereby ratifies the amended Marion County Growth 
Plan, now entitled "20 Year Growth Plan, Marion County, Tennessee, October, 
2005", as recommended by the Marion County Coordinating Committee. 

Tonia May, ~ecorderu  



RESOLUTION AUTHORIZING THE TOWN OF MCMBALL, TENNESSEE 
TO SET A FEE FOR THE COPYING OF POLICE DVD RECORDINGS 

WHEREAS, the Kimball Police Department utilizes DVD video recording in its police 
cars to aid in carrying out its fbnctions within the Town of Kimball, Tennessee; and 

WHEREAS, many parties including but not limited to the District Attorney's office, the 
Public Defender's office, attorneys, residents of the Town of Kimball, and other people request 
copies of the DVD's for use in various aspects of civil and criminal investigations; and 

WHEREAS, the Board of Mayor and Aldermen have determined that there is a 
substantial amount of time and cost involved in producing said DVD copies; and 

WHEREAS, the Board of Mayor and Aldermen have determined that a charge of $25.00 
for copies of said DVD's is reasonable in lieu of the time and expense involved in producing said 
copies; and 

WHEREAS, the Board of Mayor and Aldermen have determined that certain 
individuals, namely the District Attorney's office, Public Defender's office, and citizens of 
Kimball should not be required to pay these charges, as the District Attorney's ofice and Public 
Defender's office are agencies of the county and State of Tennessee and citizens of Kimball pay 
taxes for the senices provided. 

NOW, THEREFORE, BE IT HEREBY RESOLVED by the Board of Mayor and 
Aldermen of the Town of Kimball, Tennessee: 

(1) That there shall be a charge of $25.00 for copies of any police recordings on DVD to be 
paid at the time the DVD is requested. 

(2) That the District Attorney's office, Public Defender's office or citizens of Kimball are not 
required to pay the $25.00 fee. 

Adopted this the 2 day of 2006, 

TOWN OF KIMBALL, TENNESSEE 



ATTEST: 

Jc!.%hk w7&/ 
Tonia May, Town Recorder \ 

Attorney for the Town of Kimball 



A RESOLUTION TO APPROVE TEE TOWN OF JASPER'S AMENDMENT TO 
THE MARLON COUNTY 20 YEAR GROWTH PLAN 

WHEREAS, pursuant to Tennessee Code Annotated 6-58-104, a "20-Year 
Growth Plan" for Marion County Tennessee was initially developed and recommended 
by the Marion County Coordinating Committee and approved by the Local Government 
Planning Advisory Committee in 2000; and 

WHEREAS, pursuant to Tennessee Code Annotated 6-58-101 (d) (I), County 
Growth Plans may be amended provided that the procedures for amending an approved 
County Growth Plan shall be the same as the procedures for establishing the original 
Plan; and 

WHEREAS, the City of Jasper has submitted proposed amendments to the 20- 
Year Growth Plan in the form of an expansion of the Jasper Urban Growth Boundary, 
with said amendments having been duly introduced by Jasper, then considered and 
recommended by the Marion County Coordinating Committee pursuant to the 
requirements of Tennessee Code Annotated 6-58- 104; and 

WHEREAS, the Board of Mayor and Aldermen have determined that the Jasper 

I Amended Urban Growth Boundary does not materially interfere with the growth plans of 
the Town of Kimball Tennessee and that it appears to be in the best in interest of the 
County as a whole. 

NOW, THEREFORE, BE IT HEREBY RESOLVED by the Board of 
Mayor and Aldermen of the Town of Kimball, Tennessee that the Town of Kimball, 
Tennessee herby ratifies the amendment of the 20-year Growth Plan of Marion County, 
Tennessee, as recommended by the Marion County Coordinating Committee on May 30, 
2006 but only to the extent of the amendments by the City of Jasper and no further. 

RESOLVED, this the 1~ day of June 2006. 

ATTEST: 



RESOLUTION NO. 2006-05 

A RESOLUTION TO APPROVE THE TOWN OF POWELLS CROSSROADS 
AMENDMENT TO THE MARION COUNTY 20 YEAR GROWTH PLAN 

WHEREAS, pursuant to Tennessee Code Annotated 6-58-104, a "20-Year Growth Plan" for 
Marion County Tennessee was initially developed and recommended by the Marion County 
Coordinating Committee and approved by the Local Government Planning Advisory Committee in 
2000; and 

WHEREAS, pursuant to T ~ M ~ S S W  Code Annotated 6-58-101 (d) (I), County Growth Plans 
may be amended provided that the procedures for amending an approved County Growth Plan shafl 
be the same as the procedures for establishing the original Plan; and 

WHEREAS, the Town of Powells Crossroads has submitted proposed amendments to the 20- 
Year Growth Plan in the form of an expansion of the Powells Crossroads Urban Growth Boundary, 
with said amendments having been duly introduced by Powells Crossroads, then considered and 
recommended by the Marion County Coordinating Committee pursuant to the requirements of 
Tennessee Code Annotated 6-58- 104; and 

WHEREAS, the Board of Mayor and Aldermen have determined that the Powells Crossroads 
Amended Urban Growth Boundary does not materially interfere with the growth plans of the Town 
of Kimball Tennessee and that it appears to be in the best in interest of the County as a whole. 

NOW, THEREFORE, BE IT HEREBY RESOLVED by the Board of Mayor and 
Aldermen of the Town of Kimball, Tennessee that the Town of Kimball, Tennessee herby ratifies the 
amendment of the 20-year Growth Plan of Marion County, Tennessee, as recommended by the 
Marion County Coordinating Committee in June, 2006 but only to the extent of the amendments by 
the Town of Powells Crossroads and no further. 

RESOLVED, this the 7'' day of A u ~ j ? ~  i 2006. 

ATTEST: APPROVED AS TO FORN: I 

.. Peatherston I 
Attorney for the Town of Kimball I 



I A RESOLUTION TO ROUND PROPERTY TAXES, INTERESTS AND PENALTIES 
IN THE TOWN OF KIMBALL, TENNESSEE 

WHEREAS, Tennessee Code Annotated, Section 67-5-101 authorizes the state, counties and 
municipalities to levy ad valorem property taxes; and 

WHEREAS, Tennessee Code Annotated, Section 67-5-102 authorizes the various legislative 
entities to fix the tax rate within each political subdivision; and 

WHEREAS, Tennessee Code Annotated, Section 67-5- 103 authorizes municipalities to levy 
property taxes for municipal purposes; and 

WHEREAS, the rounding of property tax amounts to the nearest dollar would simplify and 
expedite the payment and collection of property taxes; and 

WHEREAS, the rounding of property taxes, interests and penalties will not significantly impact the 
revenues of Kimball, Tennessee; and 

WHEREAS, the rounding of property taxes, interests and penalties will be a convenience to the 
Town's taxpayers; and 

WHEREAS, the Board of Mayor and Aldermen of the Town of Kimball, Tennessee desire to 

I 
authorize the Town Recorder to round the property taxes, interests and penalties to the nearest dollar. 

NOW, THEREFORE, BE IT RESOLVED, by the Board of Mayor and Aldermen of the Town of 
Kimball, Tennessee meeting this 7th day of September, 2006, in regular session, that the Town Recorder of 
Kimball, Tennessee is hereby authorized to round individual ad valorem property tax amounts and 
delinquent interests and penalties to the nearest dollar. Such rounding shall be applied uniformly to all 
property tax bills in the town for real and personal property, whether such property is locally assessed or 
centrally assessed and shall be accomplished by rounding amounts ending in $0.01 to $0.49 down to the 
nearest dollar and amounts ending in $0.50 to $0.99 up to the nearest dollar. Such rounding shall apply to 
both the tax and any interest and penalty added to the delinquent taxes. 

THIS RESOLUTION SHALL be effective for the 2006 tax year and subsequent tax years, the 
public welfare requiring it. 

Adopted this the 7& day of September, 2006. 

TOWN OF KIMBALL, TENNESSEE 

ATTEST: 
1 



RESOLUTION NO. 2006-07 

I A RESOLUTION SETTING NEW POLICIES AND PROCEDURES FOR THE HIRING 
OF FIREMEN BY THE KIMBALL FIRE DEPARTMENT 

WHEREAS, the Kimball Fire Department is staffed in most part by volunteer firemen; 
and 

WHEREAS, various rules and court rulings have made municipalities liable for the 
actions of the firemen; and 

WHEREAS, the Board of Mayor and Aldermen have reviewed the Town's files on the 
Fire Department and found that the policies and procedures for hiring the volunteer fire fighters 
is inadequate and needs to be updated and formalized; and 

WHEREAS, the Board of Mayor and Aldermen of the Town of Kimball, Tennessee 
have determined that it is in the best interest of the Town to implement the following Policies 
and Procedures for the hiring any new firemen as well as retroactively require the current 
firemen to meet these same standards as applicable: 

1. All applicants for the position of fireman must be a minimum of 18 years 
of age. 

2. All applicants must fill out an application as prescribed by the Town and ' shall submit said application directly to the Fire Chief. 

3. The Fire chief shall request the Chief of Police to perform a driving and 
criminal background check on each applicant. 

3. Upon completion of the background check the Fire Chief shall interview 
the applicant and determine whether the applicant should be presented to the whole department 
for approval. 

4. Should the Department approve the applicant by a majority vote, his or her 
name shall be brought presented to the Board of Mayor and Alderman for approval. 

5 .  Each new applicant approved by the Board of Mayor and Alderman shall 
be required to pass a physical exam at a doctor chosen by the Town as well as submit to a Drug 
and Alcohol screen, both tests to be paid for by the Town,. 

6. Upon successfully passing the physical and drug screen the applicant may 
then be issued the necessary equipment by the Chief or one the ranking officers. 

7. All firemen must be a minimum of 21 years of age before they may drive 
any emergency vehicle. All firemen shall attend an emergency driving class and have a 
minimum 6 hours of driver training by an officer of the department. Documentation of the 

I training shall be maintained at the fire hall and by the Town Recorder. 



8. All fireman shall provide a copy of their vehicle insurance coverage and a 
current copy of insurance on any vehicle driven by each fireman must be maintained by the 
Town Recorder. Failure to maintain insurance on any vehicle driven by a fireman and/or failing 
to keep a current copy of said insurance on file with the Town Recorder shall prevent said 
fireman from responding to any emergency call on behalf of the Town of Kimball. 

9. All new fireman shall be trained in the capacity that the Fire Chief so 
determines. 

NOW, THEREFORE, BE IT HEREBY RESOLVED by the Board of Mayor and 
Aldermen of the Town of Kimball, Tennessee the above state Policies and Procedures shall be 
effective upon passage, The Town's welfare requiring it. 

RESOLVED, this the 5% day of 6& L h ,  ,2006. 

DAVID JA&SON, MAYOR 

Attorney for the Town of Kimball 



RESOLUTION 2007-01 

A RESOLUTION AUTHORIZING THE TOWN OF KIMBALL T O  ENTER INTO 
A CHECKING AND SAVINGS ACCOUNT AGREEMENT AND SAFETY 

DEPOSIT BOX WITH CITIZENS STATE BANK 

WHEREAS, the Town of Kimball, Tennessee is a Tennessee municipality 
organized under its Charter and the statutes of the State of Tennessee; and 

WHEREAS, pursuant to said Charter and statutes of the State of Tennessee, the 
Town of Kimball is authorized to enter into contracts with financial institutions for the 
safe-keeping of the Town of Kimball, Tennessee's depository funds; and 

WHEREAS, the Mayor and Board of Aldermen have already determined that the 
Town of Kimball, Tennessee should have Checking and Savings Account Agreement and 
Safety Deposit Box with Citizens State Bank, a local banking institution; and 

WHEREAS, the financial institution requires an agreement setting forth the 
person or persons authorized to open, sign checks and/or withdraw from any accounts; 
and 

WHEREAS, the Mayor and Board of Aldermen have determined that Mayor 
David Jackson, Vice-Mayor Rance Castle, Alderman Rex Pesnell, Alderman John Keef, 
and Alderman Mark Payne should be the authorized signatories on any checking or 
savings accounts for the Town of Kimball, Tennessee; and 

WHEREAS, the Mayor and Board of Aldermen have determined that no less 
than two signatures should be required for better control of said checking or savings 
account. 

NOW, THEREFORE, BE IT  HEREBY RESOLVED by the Mayor and Board 
of Aldermen of the Town of Kimball, Tennessee that: 

1. The Town of Kimball has already established checking and savings accounts 
with Citizens State Bank, Jasper, Tennessee. 

2. Mayor David Jackson, Vice-Mayor Rance Castle, Alderman Rex Pesnell, 
Alderman John Keef, and Alderman Mark Payne shall be authorized officers 
of the Town of Kimball, Tennessee to execute all depository documents, 
including check signatures, deposit andlor withdraw forms. 

3. Any two signatures of the above-stated officers shall be required to sign 
checks, withdraw from or close any checking and savings account of the 
Town of Kimball, Tennessee. 



4. This Resolution will continue to be in effect until expressly written 
modification has been received and recorded by Citizens State Bank. Any and 
all prior resolutions adopted by the Town of Kimball, Tennessee are in full 
force and effect until the financial institution receives and acknowledges an 
express written notice of revocation, modification or replacement. 

THIS RESOLUTION APPROVED on this the 4th day of January, 2007. 

Signed: 



RESOLUTION 2007-02 

A RESOLUTION AUTHORIZING THE TOWN O F  KIMBALL T O  ENTER INTO 
A SAVINGS ACCOUNT AGREEMENT WITH 

FIRST VOLUNTEER BANK 

WHEREAS, the Town of Kimball, Tennessee is a Tennessee municipality 
organized under its Charter and the statutes of the State of Tennessee; and 

WHEREAS, pursuant to said Charter and statutes of the State of Tennessee, the 
Town of Kimball is authorized to enter into contracts with financial institutions for the 
safe-keeping of the Town of Kimball, Tennessee's depository funds; and 

WHEREAS, the Mayor and Board of Aldermen have already determined that the 
Town of Kimball, Tennessee should enter into a Savings Account Agreement with First 
Volunteer Bank, a local banking institution; and 

WHEREAS, the financial institution requires an agreement setting forth the 
person or persons authorized to open and/or withdraw from any depository accounts; and 

WHEREAS, the Mayor and Board of Aldermen have determined that Mayor 
David Jackson, Vice-Mayor Rance Castle, Alderman Rex Pesnell, Alderman John Keef, 
and Alderman Mark Payne should be the authorized signatories on any savings account 
for the Town of Kimball, Tennessee; and 

WHEREAS, the Mayor and Board of Aldermen have determined that no less 
than two signatures should be required for better control of said savings account. 

NOW, THEREFORE, BE IT HEREBY RESOLVED by the Mayor and Board 
of Aldermen of the Town of Kimball, Tennessee that: 

1. The Town of Kimball has already established a savings account with First 
Volunteer Bank, Jasper, Tennessee. 

2. Mayor David Jackson, Vice-Mayor Rance Castle, Alderman Rex Pesnell, 
Alderman John Keef, and Alderman Mark Payne shall be authorized officers 
of the Town of Kimball, Tennessee to execute all depository documents, 
including deposit and/or withdraw forms. 

3. Any two signatures of the above-stated officers shall be required to withdraw 
from or close any savings account of the Town of Kimball, Tennessee. 

4. This Resolution will continue to be in effect until expressly written 
modification has been received and recorded by First Volunteer Bank. Any 
and all prior resolutions adopted by the Town of Kimball, Tennessee are in 
full force and effect until the financial institution receives and acknowledges 
an express written notice of revocation, modification or replacement. 



THIS RESOLUTION APPROVED on this the 4th day of January, 2007. 

Signed: 

Attested: 
Tonia May, 'Town Recorder 

~ k v i n  L. Featherston, Town Attorney 



RESOLUTION 2007-03 

A RESOLUTION AUTHORIZING THE TOWN O F  KIMBALL T O  PURCHASE 
CERTIFICATES O F  DEPOSIT FOR AREA BANKS 

WHEREAS, the Town of Kimball, Tennessee is a Tennessee municipality 
organized under its Charter and the statutes of the State of Tennessee; and 

WHEREAS, pursuant to said Charter and statutes of the State of Tennessee, the 
Town of Kimball is authorized to enter into contracts with financial institutions for the 
safe-keeping of the Town's depository funds; and 

WHEREAS, the Mayor and Board of Aldermen have already determined that the 
Town of Kimball, Tennessee should purchase certificates of deposit as a means of 
safeguarding and increasing the Town's revenues; and 

WHEREAS, the financial institutions require an agreement setting forth the 
person or persons authorized to open, and/or withdraw from any said accounts; and 

WHEREAS, the Mayor and Board of Aldermen have determined that the Town 
Recorder, Tonia May, shall be authorized to purchase certificates of deposit for the Town 
pursuant to previously adopted bidding procedures 

WHEREAS, the Mayor and Board of Aldermen have determined that Mayor 
David Jackson, Vice-Mayor Rance Castle, and the Town Recorder, Tonia May shall be 
the authorized signatories on the certificates of deposit for the Town of Kimball, 
Tennessee; and 

WHEREAS, the Mayor and Board of Aldermen have determined that no less 
than two signatures should be required for better control of the redeeming of said 
certificates of deposit and that all checks must be made payable to the Town of Kimball, 
Tennessee. 

NOW, THEREFORE, BE IT  HEREBY RESOLVED by the Mayor and Board 
of Aldermen of the Town of Kimball, Tennessee that: 

1. The Town of Kimball, by and through the Town Recorder, Tonia May, is 
hereby authorized to purchase certificates of deposit for the benefit of the 
Town. 

2. Mayor David Jackson, Vice-Mayor Rance Castle, and Town Recorder Tonia 
May shall be authorized officers of the Town of Kimball, Tennessee to 
execute all depository documents deposit and/or withdraw forms. 

3. Any two signatures of the above-stated officers shall be required to withdraw 
from or redeem any certificates of deposit owned by the Town of Kimball, 
Tennessee, and checks issued for redemption shall only be payable to the 
Town of Kimball, Tennessee 



THIS RESOLUTION APPROVED on this the 1" day of February, 2007. 

Signed: 

Attested: 

Kevin L. Featherston, Town Attorney 



RESOLUTION 2007-04 

Resolution Requesting Assistance from the State of Tennessee 
Governor's Heritage Trust Funds 

WHEREAS, the Governor's Heritage Trust Fund was created to provide flexible and 
timely capital for the purposes of conserving important lands in the State of Tennessee, in 
particular within the Cumberland Plateau. 

WHEREAS, Bowater will be selling approximately 5,000 acres above the city of Jasper 
and Kimball in the next month which serves as an important view shed for not only the residents 
of Marion County but 36,000 motorist on Interstate 24 each day as they enter the South 
Cumberland Plateau and the Sequatchie Valley. 

WHEREAS, Jasper Mountain, one of the most important biological landscapes in the 
State of Tennessee based on the State Wildlife Action Plan just completed by the TWRA, is also 
a place where many outdoor recreation memories have been left in the minds of generations of 
residents of our community. 

WHEREAS, it is our understanding that Bowater representatives are currently 
communicating with local businessman who live, work, and raise their children in this 
community to help set aside a portion of the Kelley Tract for a proposed Outdoor Recreation 
Center open to the public and managed by a Community Development Corporation. 

WHEREAS, citizens and residents of Kimball and Marion County are rapidly losing 
outdoor recreation opportunities due to timber land sales totaling 40,000 acres in less than five 
years in Marion County. 

NOW, THEREFORE, BE IT  HEREBY RESOLVED, that the Mayor and Board of 
Aldermen of the Town of Kimball, Tennessee, request assistance from the Governor's Heritage 
Trust Fund to conserve this important landscape in order to insure the protection of our view- 
shed, provide sound forest and wildlife management, develop an outdoor recreation center that 
local residents can enjoy for many years to come, as well as create important economic growth 
through limited residential development. 

Signed : 
David ~hckson, Mayor 

Attested: 
Tonia May , -Toh  *corder 



RESOLUTION 2007-05 

RESOLUTION ENCOURAGING BOWATER T O  HELP PROTECT THE VIEW-SHED 
O F  MARION COUNTY, JASPER, AND KIMBALL TENNESSEE BY SELLING THEIR 

PROPERTY T O  RESPONSIBLE INVESTORS 

WHEREAS, the Town of Kimball, Tennessee believes Fullerton Bluff is a timeless 
feature of the South Cumberland Landscape, seen on a daily basis by many generations of 
Kimball and Marion County residents; and 

WHEREAS, the residents of Kimball have long enjoyed the outdoor recreation 
opportunities provided by Bowater's Kelley Tract. 

WHEREAS, it is our understanding the Bowater representatives are currently 
communicating with local businessmen who live, work, and raise their children in this 
community to help set aside a portion of the Kelley Tract for a proposed Outdoor Recreation 
Center open to the public and managed by a Community Development Corporation. 

WHEREAS, citizens and residents of Kimball and Marion County are rapidly losing 
outdoor recreation opportunities due to timber land sales totaling 40,000 acres in less than five 
years in Marion County. 

NOW, THERFORE, BE I T  HEREBY RESOLVED, that the Board of Alderman and 
the Town of Kimball, Tennessee, encourage Bowater, our long-time corporate citizen, to provide 
every opportunity to local businessmen to structure a land purchase deal that will insure the 
protection of our view-shed, provide sound forest and wildlife management, develop an outdoor 
recreation center that local residents can enjoy for many rears to come, as well as create 
important economic growth through limited residential development. 

THIS RESOLUTION APPROVED on this the 4th day of February, 2006 

Signed: 

Amrove as to F o r m  

Kevin L. Feather st on, Town Attorney 



RESOLUTION IN FAVOR O F  PRESERVATION O F  THE MARION COUNTY 
MEMORIAL BRIDGE 

WHEREAS, the Marion County Memorial Bridge was deemed eligible for the National 
Register of Historic Places under criterion A and criterion C by TDOT historians in 2000; and 

WHEREAS, the bridge is eligible for criterion A for its designation as a toll bridge from 
1930 until 1947 by the Tennessee state legislature; and 

WHEREAS, it is eligible under criterion C for its architecture, which features two 365- 
foot Parker trusses and two 140-foot Warren trusses; and 

WHEREAS, the Marion County Memorial Bridge is scheduled for replacement in 2008. 
As a result, the bridge may be threatened by demolition with the construction of a new bridge, if 
a recipient is not found for its purchase and acceptance of liability and maintenance. 

NOW, THEREFORE, BE IT  RESOLVED, that the Board of Mayor and Aldermen of 
the Town of Kimball, Tennessee meeting this 4th day of January, 2007, in regular session, that it 
supports the preservation and nomination of the Marion County Memorial Bridge to the National 
Register of Historic Places so that it may possibly prevent demolition to the historic bridge. 

TOWN OF KIMBALL, TENNESSEE 

By: ~ 4 a  - 
David ~aGkson, Mayor - 

ATTEST: 

J6k-a )lily 
Tonia May, Town Recorder 

APPROVED AS TO FORM: 

Kevin L. Featherston 
Attorney for the Town of Kimball 



RESOLUTION NO. 2007-07 

RESOLUTION REGARDING 
SB1933 / HB1421 THE "COMPETITIVE CABLE AND VIDEO SERVICES ACT" 

WHEREAS, the U.S. Congress established procedures and standards in order to foster 
competition and encourage the growth and development of cable systems, assure that cable 
systems are responsive to the needs and interests of the local community, assure that cable 
companies provide and are encouraged to provide the widest possible diversity of services to all, 
and provide for the orderly renewal of cable television franchises; and 

WHEREAS, the U.S. Congress, having determined that local governments are best 
suited to decide what is in the best interest of the citizens of their respective city, town or county, 
granted cable franchising authority to local governments; and 

WHEREAS, municipalities across America have the legal right to enter into non- 
exclusive cable and video franchise agreements with cable and telephone companies; and 

WHEREAS, municipalities welcome competition in the cable industry and stand ready 
to negotiate franchise agreements with cable and video operators in a timely fashion; and 

WHEREAS, the "Competitive Cable and Video Service Act" is premised on the 
erroneous and unsubstantiated assertion that local governments and the local cable franchising 
process impedes competition among cable and video providers; and 

WHEREAS, the existence of more than 600 cable franchise agreements that cable and 
telephone companies have entered into with local governments in Tennessee provides clear and 
convincing evidence that such assertions are baseless; and 

WHEREAS, this legislation, under the guise of increased consumer access and choice, is 
simply an attempt by a corporate giant to bypass the local cable franchise process and unjustly 
gain advantages in its competitive fight with other cable and telephone companies that have duly 
and lawfblly adhered to the congressionally authorized local cable and video franchising process 
and entered into more than 600 local cable franchise agreements with local governments in the 
state; and 

WHEREAS, the local franchising process in Tennessee has benefited consumers and 
municipalities by ensuring that cable and video operators respond to local needs and interests; 
and 

WHEREAS, these benefits include, but are not limited to, locally imposed and 
enforceable customer service standards; build out requirements that ensure cable operators serve 
the entire community; provision of public, educational and governmental ("PEG) access 
channels; complimentary cable and Internet service to public buildings and community facilities; 
municipal management of the public rights-of-way; and franchise fee revenues for use of the 
public rights-of-way; and 

WHEREAS, the Tennessee General Assembly is considering legislation that would 
effectively eliminate the process by which local governments establish and enforce requirements 
that protect its citizens and ensure that all residents are assured access to cable or video service; 
prohibit the state and local governments from enacting any consumer quality and service 



protection standards; greatly minimize local governments' enforcement of customer service 
standards; significantly reduce PEG channel obligations, including local control and PEG 
support; abolish the granting of complimentary services; and limit local authority over the public 
rights-of-way; and reduce franchise fees paid to local governments for use of the public rights- 
of-way; and 

WHEREAS, such legislation would radically alter the regulatory framework for cable 
operators that has been in place for decades, allow cable and video providers to "cherry pick" the 
most profitable neighborhoods and customers, and impede local governments' ability to protect 
their citizens and provide for the needs and interests of their communities; and 

WHEREAS, the affect of such legislation would undermine congressional intent 
regarding the provision of cable and video service; and 

WHEREAS, the U.S. Congress considered and rejected similar legislation last year; 

NOW THEREFORE BE IT RESOLVED, that the Board of Mayor and Aldermen of 
the Town of Kimball, Tennessee hereby opposes the "Competitive Cable and Video Services 
Act" currently being considered by the Tennessee State Legislature and the United States 
Congress; and 

BE IT FURTHER RESOLVED that the Town of Kimball, Tennessee will send this 
resolution to all the members of the 105 '~ Tennessee General Assembly, the Tennessee 
Congressional delegation, and the two U.S. Senators from Tennessee. 

THIS RESOLUTION APPROVED on this the 5th day of April, 2007. 

Signed: 

Tonia May, Town R cor r 



RESOLUTION NO. 2007-08 

A RESOLUTION REQUESTING AT&T (FORMERLY 
BELLSOUTH) T O  ENTER INTO CABLE FRANCHISE 

NEGOTIATIONS IN THE TOWN O F  KIMBALL, TENNESSEE. 

WHEREAS, AT&T (formerly BellSouth) submitted legislation for filing with the 
104'~ Tennessee General Assembly on February 16,2006, which was designated as 
Senate Bill 32 10, and submitted substantially similar legislation in the 105'~ Tennessee 
General Assembly on February 14, 2007, which has been designated as Senate Bill 1933 
and House Bill 142 1 ; and 

WHEREAS, this legislation would allow cable and telephone companies to 
bypass local governments and the local cable and video franchising process; and 

WHEREAS, media reports have quoted AT&T officials as saying that the local 
franchise process is an impediment to competition; and 

WHEREAS, the last application(s) for a cable franchise with this Town took 
approximately .'' months from application to approval; and 

WHEREAS, the current cable franchising system has served the Town of 
Kimball well by ensuring the Town can protect its citizens, preserve its authority and that 
cable companies cannot "cherry pick" their customers; and 

WHEREAS, additional Public, Education, and Government access venues would be 
of great value to the Town of Kimball; and 

WHEREAS, based on Town of Kimball's track record, AT&T could have 
already had their application for a franchise approved had they applied when they filed 
their legislation. 

NOW THEREFORE BE I T  RESOLVED, by the Board of Mayor and 
Aldermen of the Town of Kimball, Tennessee as follows: 

1. That the Town of Kimball, Tennessee hereby goes on record as requesting 
AT&T to enter into negotiations for a local cable franchise in the That the 
Town of Kimball, Tennessee. 

2. The Town Recorder is directed to send a copy of this Resolution to Mr. Marty 
Dickens, president of AT&T in Tennessee, and to each State Senate and 
House member representing the citizens of Kimball in the Tennessee General 
Assembly. 



THIS RESOLUTION APPROVED on this the 5th day of April, 2007. 

Signed: 

Attested: 
Tonia May, Town Recor 



RESOLUTION NO. 2007-09 

A RESOLUTION AUTHORIZING THE TOV'N OF KIMBALL, TENNESSEE TO SIGN 
A PROPOSAL WITH TENNESSEE DEP 4RTMENT OF TRANSPORT.ITION 

STATE PROJECT NO. 58007-2224-14 

WHEREAS, the Town of Kimball, Tennessee is a Tennessee municipality organized 
under its Charter and the statutes of the State o F Tennessee; and 

WHEREAS, the State of Tennessee Department of Transportation has requested the 
Town of Kimball, Tennessee to Authorize the Proposal to construct a project designated as 
Federal Project No. NH-27(45); State Project No. 58007-2224-14; that is described as S.R. 
27 (US 72) Interchange at 1-24, Grade, Drain a31d Paving, in the Town of Kimball; and 

WHEREAS, the Town of Kimball agrecs to cooperate with the State of Tennessee 
Department of Transportation as set forth in the proposal, so that the general highway 
program may be carried out in accordance w t h  the intent of the General Ashembly of the 
State. 

WHEREAS, the Mayor and Board of Aldermen have determined that it is in the best 
interests of the Town of Kimball to enter into this agreement. 

NOW, THEREFORE, BE IT HEREBY RESOLVED by the Mayor ;md Board of 
Aldermen of the Town of Kimball, Tennessee lhat: 

1. The Mayor, David Jackson, is hereby authorized to enter into the 9roposal with 
the State of Tennessee Department of Transportation Federal Prqect No. NH- 
27(45); State Project No. 58007-22:!4-14. 

THIS RESOLUTION APPROVED on this the 1'' day of November, 2007 

Signed: - 

Kevin L. Featherston, Town Attorney 



a THREE -YEAR cApITu OUTLAY Nom 

RESOLUTION 2007-1 0 
R'3SOLUTION OF THE GOVERNIN(3 BODY OF 

KIIABALL , TENNESSEE, AUTHORIZING 
'l2E ISSUANCE, SALE, AND PAYMENT OF 

Maintenance Building c ~ p m a  OUTLAY NOTES 
N(Yr TO MCEED S 100,000.00 

WHEREAS, the Governing Body of KIMBALL , Tennessee (ths Local 
Government) has d e w m i d  that it is necessary and desirable to pvide  funds for the following public 
works project (the "Projectw):The rebuilding of our Maintenance Bu lding after the building being struturally- 
damaged during tornado on No\ernber 14, 2007. Town has Insurance; however, rnultlple buildings, fclnces, 
and playground equipment was damaged dunng Storm Town need funds ~mmedlately to ha re a bulldlng for Maintenance vehicles snd equipment 

(Ifmultiple projects are invol-fed, attach eepamte sheet identifying each project, its estimated economic 
lifo, and the portion of the Notes to be applied to the cost of such project ;) and 

WHEREAS, the Goireming Body b determined that the Project will promote or provide a 
baditional governmental activity or otbgwise Wrll a public purpose; and 

WHEREAS, under the provisim &Parts I, IV, and VI of Title 9, Chapter 21, Tennessee Code 
Annotated (the "Act"), local f:ovenunents in Temessee are autho~ized to fmce the cost of ff lis Project 
duough the issuance and salt: of interest baring capital outlay notes upon the approval of the State 
Director of Local Finance; am! 

WHEREAS, the Go%enning Body fin& that it is advantageous to the Local Government to 
authorize the issuance of capital outlay notes b finauce the cost of the Projem, 

NOW THEREFORE, BE IT RESOLVED, lty the Governing Body of 
KIMBALL Tenaesseq as follows: 

Section 1. That, for the purpose af providing finds to finrmce the cost of the Project in and for 
the Local Government, the CXlief Ext~utivd of the Local Government is hereby autllorized in 
& c c o ~ e  with the terms of this resolution to issue and sell interest-bearing capital outlay notes in a 
principal amount not to exceed One Hundred Thousand DoUars 
($ 100,000.00 ) (the "Notes") at either a competitive public salt: or at a 
private negotiated sale upon ilgproval af tbe State Director of Local Finance pursuant to the tcnns, 
provisions, and conditions permitted by law. a: Notes shall be designated 
,I Building Capital Outlay Notes, Series 20-", shall be ciumbered 
serially from 1 upwards; shall x dated as of the date of issuauce; shall be in denomination (s) its agreed 
upon with the purchaser, shall be sold at n d  less than 99% of par value and accrued interest; ,lnd shall 
bear interest at a rate or rates ,mt to exceed Three point sixtv-five - percent ( 3 65 %) PC' mum, 
and in no event shall the tate ex& the legal limit provided by law. 

Section 2. That, the Notes shall mame not later thau three (3) years after the date of issuance and 
that the Notes and any extcnsioa or renewal notes shall not exceed the xeasonably expected ecanc~rnic life 
of the Project, which is hereby certified by tk Governing Body to be at least 20 years. Provided, 
however, &at each year the Notes an outsmdhg, one- sixth (I/$), but in no event not less than one- 



ninth (ID), of the original principal amount of the Notes shall mature without renewal h t  subject tc prior 
Iedemptionll 

Section 3. That, the Notes shall be subject to redemption at the option of the Local Government, 
in whole or in pact, at any time, a[ the principal amount and accrued interest ta the date of rcdcm~xicm, 
without a premium, or, if sold at per, with or without a premium of not exceeding one percent (1%) of the 
principal amount. 

Section 4. That, the Notes shall be ditect general obligations of the Local Govenunent, for which 
the punctual payment of the principal aad *st on the notes, the full faith and credit of the I d  
Government is imvocably pledged and the Local Government hereby ]>ledges its taxing power as to all 
taxable property m the Local Govanment forthe purpose of providing funds for the payment of prin;ipaI 
of and interest on the Notes. The ~bvemin@Body of the total Government hereby authorizes the levy 
and collection of a special tax on all taxable pmputy of the Local gow:rnmem over and above all other 
taxes authorized by the Local government to mate a sinking fund to retire the Notes with intaw as they 
mature in an amount necessary for tlxit purport. 

If applicable, tho Nms shall be further secured by 
sales tax revenues - - 
(If the revenues genersted by Project are to # applied as additioaal security for the Notes, describe such 
revenues here.) I 

Section 5. That, the Notes ~rhall be qgecuted in the name of the I d  Government and bear the 
manual signature of the chief executive o f f i c ~  of the Local Government and the manual signature of the 

Treasurer with the L@cal Government seal affixed thereon; and shall be payc~ble 
as to principal and interest at the office of tkc Treasurer of 
the Local Government or the payinig agent drJv appointed by the Local Government. Pmceds of8& 
Notes shall be deposited with the - Treasurer - of the Local Government 
and &all be paid out for the purpose of f w g  the Project pursuant to this Resolution and as required 

Section 6. That, the Notes will be b d  in fully regiswed form a .  that at all times during 
which any Notes remaius outstanding and uqpnid, the Local Government or its agent shall keep or cat= 
to be kept at its office a note register, if held by an agent of the Local G~vexnment, shall at all times be 
open fm bpection by the Local Governma or any duly authorized oflicer of the Local Government. 
Each Note shall have the qualities and incidcers of a negotiable insrmment and shall be transfaable only 
upon the note register kept by the Lad Go-ent or its a p t ,  by the ~egistered owner of the Note in 
person or by the registered owner's attorney lduly authorized in writing, upon presentation and eurrauler 
to the Local Gov-ent or its agent togetkz witb a written instrumen1 of transfer satisfactory to the 
Local Government duly executed by the rwgirrtered owner of the regislered owner's duly authorized 
attorney. Upon the transfer of any such Mote, the Local hemment  shall issue in the name of the 
transferee a new registered note or notes d the same aggregate principlll amount and maturity as the 
surrendered Notes. The Local Govermnent LbaU not be obligated to make any such Note duii~lg 
the fdleen (15) days next preceding an inmest payment date of the 'Votes or, in the case of my 
redemption of the Notes, dwing the forty-five (45) days next preceding the date of redemption. 

Section 7. That, the Notes shall be k substantially the f m  attached hereto and shall recite that 
the Notes are issued pursuant to Title 51. C u r  21, Tennessee Code h t a t c d .  

Section 8. Tbat, the Notes shall be sdd  only after the receipt of th: written approval of tht Starz 
Director of Local F i  for the sale c f  the Motes. 



Section 9. That, the notes are bneby designated as qualitied tax-exempt obligations for purpose 
of Section 265@) (3) of the Intenral Revenue Code of 1986. 

Section 10. That, after the sale of the Notes, and for each year that any of the notes are 
outstanding, the Local G o v ~ ~ l l e n t  shall prepare an annual budget in a form consistent wid1 accepted 
governmental standards and ce approved by the State Director d' Local Finance (the "Director".) The 
budget sball be kept balanced during the life of the notes. The arlnual budget shall be submitted to the 
Director immediately upon its adoption; homer, it shall not bec:ome the budget for the fiscal 
year until such budget is approved by the Mrecfor in accordancc: with Title 9, Chapter 21, Iknuessee 
Code Annotated (the "Statutes".) If the D i r  determines that the budget docs not comp1:r with the 
Statutes, the Governing Body shall &just its astknates or make adfit id tax levies sufficient to comply 
with the Statutes, or as directed by the Direct&. 

Section 11. That, if arty of the Notes dull remain unpaid at the end of three (3) y m i  from the 
issue date, then the unpaid Ncttes shall be mewed or extended as permitted by law, or retirccl from the 
fuads of the Local Government or be c o n d  into bonds pursuant to Chapter 11 of Title 9 of the 
Tennessee Code Annotated, or any other 1aw;or be otherwise liquidated as approval by the SW: Director 
of Local Finance. 

Section 12. That, all o&rs or nsoWons in conflict wit11 tbis Resolution are hereby repealed 
inmk as such c d c t  exists and this Resolution shall become &a:tive immediately upon its ptssage. 

Duly passed and approved this 19th 61y of, November .20L7 

(Local Governmmt Chief Executive) 

ILWY 
/' 

(City ~ e c 0 l d e r l ~ o ' ~ l e r k )  











RESOLUTION NO. 2008-04 

A RESOLUTION ADOPTING AN IDENTITY THEFT POLICY FOR THE TOWN O F  
KIMBALL, TENNESSEE 

WHEREAS, The Fair and Accurate Credit Transactions Act of 2003, an amendment to the Fair 
Credit Reporting Act, required rules regarding identity theft protection to be promulgated; and 

WHEREAS, those rules become effective November 1,2008, and require Town utilities and 
other departments to implement an identity theft program and policy, and 

WHEREAS, the Board of Mayor and Aldermen of the Town of Kimball, Tennessee (the 
"Town") has determined that the following policy is in the best interest of the Town and its 
citizens. 

NOW, THEREFORE, BE I T  RESOLVED by the Board of Mayor and Aldermen of the Town 
of Kimball, Tennessee that the following is hereby approved: 

IDENTITY THEFT POLICY 

SECTION 1: BACKGROUND 

The risk to the Town, its employees and customers, from data loss and identity theft is of 
significant concern to the Town and can be reduced only through the combined efforts of every 
employee and contractor. 

SECTION 2: PURPOSE 

The Town adopts this sensitive information policy to help protect employees, customers, 
contractors and the Town from damages related to the loss or misuse of sensitive information. 

This policy will: 

1. Define sensitive information; 
2. Describe the physical security of data when it is printed on paper; 
3. Describe the electronic security of data when stored and distributed; and 
4. Place the Town in compliance with state and federal law regarding identity theft 

protection. 

This policy enables the Town to protect existing customers, reduce risk from identity fraud, and 
minimize potential damage to the Town from fraudulent new accounts. The program will help 
the Town: 

1. Identify risks that signify potentially fraudulent activity within new or existing 
covered accounts; 

2. Detect risks when they occur in covered accounts; 
3. Respond to risks to determine if fraudulent activity has occurred and act if fraud 

has been attempted or committed; and 
4. Update the program periodically, including reviewing the accounts that are 

covered and the identified risks that are part of the program. 



SECTION 3: SCOPE 

This policy and protection program applies to employees, contractors, consultants, temporary 
workers, and other workers at the Town, including all personnel affiliated with third parties. 

SECTION 4: POLICY 

4.A: Sensitive Information Policy 

4.A.1: Definition of Sensitive Information 

Sensitive information includes the following items whether stored in electronic or printed format: 

4.A.l.a: Credit card information, including any of the following: 

1. Credit card number (in part or whole) 
2. Credit card expiration date 
3. Cardholder name 
4. Cardholder address 

4.A.l.b: Tax identification numbers, including: 

1. Social Security number 
2. Business identification number 
3. Employer identification numbers 

4.A.l.c: Payroll information, including, among other information: 

1. Paychecks 
2. Pay stubs 

4.A.l.d: Cafeteria plan check requests and associated paperwork 

4.A.l.e: Medical information for any employee or customer, including but not limited to: 

1. Doctor names and claims 
2. Insurance claims 
3. Prescriptions 
4. Any related personal medical information 

4.A.l.f: Other personal information belonging to any customer, employee or contractor, 
examples of which include: 

1. Date of birth 
2. Address 
3. Phone numbers 
4. Maiden name 
5. Names 
6. Customer number 



4.A.l.g: Town personnel are encouraged to use common sense judgment in securing 
confidential information to the proper extent. Furthermore, this section should be read in 
conjunction with the Tennessee Public Records Act and the Town's open records policy. 
if an employee is uncertain of the sensitivity of a particular piece of information, helshe 
should contact their supervisor. 

In the event that the Town cannot resolve a conflict between this policy and the 
Tennessee Public Records Act, the Town will contact the Tennessee Office of Open 
Records. 

4.A.2: Hard Copy Distribution 

Each employee and contractor performing work for the Town will comply with the 
following policies: 

1. File cabinets, desk drawers, overhead cabinets, and any other storage space 
containing documents with sensitive information will be locked when not in use. 

2. Storage rooms containing documents with sensitive information and record 
retention areas will be locked at the end of each workday or when 
unsupervised. 

3. Desks, workstations, work areas, printers and fax machines, and common shared 
work areas will be cleared of all documents containing sensitive information 
when not in use. 

4. Whiteboards, dry-erase boards, writing tablets, etc. in common shared work areas 
will be erased, removed, or shredded when not in use. 

5 .  When documents containing sensitive information are discarded they will be 
placed inside a locked shred bin or immediately shredded using a mechanical 
cross cut or Department of Defense (D0D)-approved shredding device. Locked 
shred bins are labeled "Confidential paper shredding and recycling." Town 
records, however, may only be destroyed in accordance with the Town's records 
retention policy. 

4.A.3: Electronic Distribution 

Each employee and contractor performing work for the Town will comply with the 
following policies: 

1 .  Internally, sensitive information may be transmitted using approved Town email. 
All sensitive information must be encrypted when stored in an electronic format. 

2. Any sensitive information sent externally must be encrypted and password 
protected and only to approved recipients. Additionally, a statement such as this 
should be included in the e-mail: 

"This message may contain conJdentia1 and/or proprietary information and is 
intended for the person/entity to whom it was originally addressed. Any use by 
others is strictly prohibited. " 



SECTION 5: ADDITIONAL IDENTITY THEFT PREVENTION PROGRAM 

If the Town maintains certain covered accounts pursuant to federal legislation, the 
Town may include the additional program details. 

5.A: Covered accounts 
A covered account includes any account that involves or is designed to permit multiple payments 
or transactions. Every new and existing customer account that meets the following criteria is 
covered by this program: 

Business, personal and household accounts for which there is a reasonably 
foreseeable risk of identity theft; or 
Business, personal and household accounts for which there are a reasonably 
foreseeable risk to the safety or soundness of the Town from identity theft, 
including financial, operational, compliance, reputation, or litigation risks. 

5.B: Red flags 

5.B.1: The following red flags are potential indicators of fraud. Any time a red flag, or a 
situation closely resembling a red flag, is apparent, it should be investigated for 
verification. 

Alerts, notifications or warnings from a consumer reporting agency; 
A fraud or active duty alert included with a consumer report; 
A notice of credit freeze from a consumer reporting agency in response to a 
request for a consumer report; or 
A notice of address discrepancy from a consumer reporting agency as defined in 5 
334.82(b) of the Fairness and Accuracy in Credit Transactions Act. 

5.B.2: Red flags also include consumer reports that indicate a pattern of activity 
inconsistent with the history and usual pattern of activity of an applicant or customer, 
such as: 

A recent and significant increase in the volume of inquiries; 

An unusual number of recently established credit relationships; 

A material change in the use of credit, especially with respect to recently established 
credit relationships; or 

An account that was closed for cause or identified for abuse of account privileges by a 
financial institution or creditor. 

5.C: Suspicious documents 

5.C.1: Documents provided for identification that appears to have been altered or forged. 

5.C.2: The photograph or physical description on the identification is not consistent with 
the appearance of the applicant or customer presenting the identification. 

5.C.3: Other information on the identification is not consistent with information provided 



by the person opening a new covered account or customer presenting the identification. 

5.C.4: Other information on the identification is not consistent with readily accessible 
information that is on file with the Town, such as a signature card or a recent check. 

5.C.5: An application appears to have been altered or forged, or gives the appearance of 
having been destroyed and reassembled. 

5.D: Suspicious personal identifying information 

5.D.1: Personal identifying information provided is inconsistent when compared against 
external information sources used by the Town. For example: 

1. The address does not match any address in the consumer report; 
2. The Social Security number (SSN) has not been issued or is listed on the Social 

Security Administration's Death Master File; or 
3. Personal identifying information provided by the customer is not consistent with 

other personal identifying information provided by the customer. For example, 
there is a lack of correlation between the SSN range and date of birth. 

5.D.2: Personal identifying information provided is associated with known fraudulent 
activity as indicated by internal or third-party sources used by the Town. For example, 
the address on an application is the same as the address provided on a fraudulent 
application 

5.D.3: Personal identifying information provided is of a type commonly associated with 
fraudulent activity as indicated by internal or third-party sources used by the Town. For 
example: 

1. The address on an application is fictitious, a mail drop, or a prison; or 
2. The phone number is invalid or is associated with a pager or answering service. 

5.D.4: The SSN provided is the same as that submitted by other persons opening an 
account or other customers. 

5.D.5: The address or telephone number provided is the same as or similar to the address 
or telephone number submitted by an unusually large number of other customers or other 
persons opening accounts. 

5.D.6: The customer or the person opening the covered account fails to provide all 
required personal identifying information on an application or in response to notification 
that the application is incomplete. 

5.D.7: Personal identifying information provided is not consistent with personal 
identifying information that is on file with the Town. 

5.D.8: When using security questions (mother's maiden name, pet's name, etc.), the 
person opening the covered account or the customer cannot provide authenticating 
information beyond that which generally would be available from a wallet or consumer 
report. 



5.E: Unusual use of, or suspicious activity related to, the covered account 

5.E.1: Shortly following the notice of a change of address for a covered account, the 
Town receives a request for new, additional, or replacement goods or services, or for the 
addition of authorized users on the account. 

5.E.2: A new revolving credit account is used in a manner commonly associated with 
known patterns of fraud patterns. For example, the customer fails to make the first 
payment or makes an initial payment but no subsequent payments 

5.E.3: A covered account is used in a manner that is not consistent with established 
patterns of activity on the account. There is, for example: 

1. Nonpayment when there is no history of late or missed payments; 
2. A material change in purchasing or usage patterns 

5.E.4: A covered account that has been inactive for a reasonably lengthy period of time is 
used (taking into consideration the type of account, the expected pattern of usage and 
other relevant factors). 

5.E.5: Mail sent to the customer is returned repeatedly as undeliverable although 
transactions continue to be conducted in connection with the customer's covered account. 

5.E.6: The Town is notified that the customer is not receiving paper account statements. 

5.E.7: The Town is notified of unauthorized charges or transactions in connection with a 
customer's covered account. 

5.E.8: The Town receives notice from customers, victims of identity theft, law 
enforcement authorities, or other persons regarding possible identity theft in connection 
with covered accounts held by the Town. 

5.E.9: The Town is notified by a customer, a victim of identity theft, a law enforcement 
authority, or any other person that it has opened a fraudulent account for a person 
engaged in identity theft. 

SECTION 6: RESPONDING T O  RED FLAGS 

6.A: Once potentially fraudulent activity is detected, an employee must act quickly, as a 
rapid, appropriate response can protect customers and the Town from damages and loss. 

6.A.1: Once potentially fraudulent activity is detected, gather all related documentation 
and write a description of the situation. Present this information to the designated 
authority for determination. 

6.A.2: The designated authority will complete additional authentication to determine 
whether the attempted transaction was fraudulent or authentic. 



6.B: If a transaction is determined to be fraudulent, appropriate actions must be taken 
immediately. Actions may include: 

1. Canceling the transaction; 
2. Notifying and cooperating with appropriate law enforcement; 
3. Determining the extent of liability of the Town; and 
4. Notifying the actual customer that fraud has been attempted. 

SECTION 7: PERIODIC UPDATES TO PLAN 

7.A: At periodic intervals established in the program, or as required, the program will 
be reevaluated to determine whether all aspects of the program are up to date and 
applicable in the current business environment. 

7.B: Periodic reviews will include an assessment of which accounts are covered by the 
program. 

7.C: As part of the review, red flags may be revised, replaced or eliminated. Defining new 
red flags may also be appropriate. 

7.D: Actions to take in the event that fraudulent activity is discovered may also require 
revision to reduce damage to the Town and its customers. 

SECTION 8: PROGRAM ADMINISTRATION 

8.A: Involvement of management 

1. The Identity Theft Prevention Program shall not be operated as an extension to 
existing fraud prevention programs, and its importance warrants the highest level of 
attention. 

2. The Identity Theft Prevention Program is the responsibility of the governing body. 
Approval of the initial plan must be appropriately documented and maintained. 

3. Operational responsibility of the program is delegated to the Mayor of Kimball. 

8.B: Staff training 

1. Staff training shall be conducted for all employees, officials and contractors for whom 
it is reasonably foreseeable that they may come into contact with accounts or 
personally identifiable information that may constitute a risk to the Town or its 
customers. 

2. Mayor of Kimball is responsible for ensuring identity theft training for all requisite 
employees and contractors. 

3. Employees must receive annual training in all elements of this policy. 
4. To ensure maximum effectiveness, employees may continue to receive additional 

training as changes to the program are made. 



8.C: Oversight of service provider arrangements 

1. It is the responsibility of the Town to ensure that the activities of all service providers 
are conducted in accordance with reasonable policies and procedures designed to 
detect, prevent, and mitigate the risk of identity theft. 

2. A service provider that maintains its own identity theft prevention program, consistent 
with the guidance of the red flag rules and validated by appropriate due diligence, may 
be considered to be meeting these requirements. 

3. Any specific requirements should be specifically addressed in the appropriate contract 
arrangements. 

This resolution will take effect immediately upon its passage, the public welfare requiring it. 

Adopted this the 2" day of October, 2008. 

TOWN OF KIMBALL, TENNESSEE 

By: 

ATTESTED: 



HONORARY RESOLUTION OF THE TOWN OF KIMBALL, TENNESSEE 
RECOGNIZING RONNIE RAULSTON 

WHEREAS, earlier in 2008, Ms. Brandi Boden of Robinsonville, Illinois, was traveling 
through the Town of Kimball with her six-month old son to join her husband and young daughter in 
Florida; and 

WHEREAS, while traveling through Kimball, Ms. Boden began experiencing trouble 
with her automobile and, out of desperation, pulled into the parking lot of Raulston's Collision Center, 
where she was met by Mr. R o ~ i e  Raulston; and 

WHEREAS, upon hearing the explanation of circumstances given by Ms. Boden, Mr. 
Raulston unselfishly and without delay began to examine the problems with Ms. Boden's vehicle, 
diagnosed the problems, made arrangements with a local parts store for the parts, allowed Ms. Boden 
to use his personal automobile to drive to the parts store to secure the parts needed for the repairs, and 
test drove Ms. Boden's vehicle to make sure that the repairs were complete and that the vehicle was 
running properly; and 

WHEREAS, as consideration for his time and effort in assisting Ms. Boden, Mr. 
Raulston refused to accept any compensation for his time or labor; and 

WHEREAS, the Board of Mayor and Aldermen of the Town of Kimball, Tennessee 
wishes to honor, recognize, commend and thank Mr. Ronnie Raulston of Raulston Collision Center for 
his acts of kindness, compassion, empathy, and generosity in his assistance to Ms. Boden and her 
family, which acts serve as a positive reflection on the Town of Kimball, its residents and business 
owners. 

NOW, THEREFORE, BE IT RESOLVED by the Board of Mayor and Aldermen of 
the Town of Kimball, Tennessee, meeting in regular session on the 4" day of December, 2008, that the 
Town expresses its thanks and gratitude to and hereby honors, recognizes, and commends Mr. Ronnie 
Raulston of Raulston Collision Center for his acts of kindness, assistance, empathy, compassion and 
generosity toward Ms. Brandi Boden and her family. The Board directs that this Resolution be spread 
upon its minutes, with a copy sent to Mr. Raulston. 

DATED this 4m day of December, 2008. 

TOWN OF KIMBALL, TENNESSEE 

By: ad& 
David Jackson, Mayor 

ATTESTED: 



L E T T E R S  TO T H E  E D I T O R  
Raulston should be awarded "A Good Guy Award 

To the Editor: 
My name is Brandi Boden and I am from 

Robinson, IL. 1 am 23 years old. Married for 
almost 5 years and have 2 children. 

A few months ago my husband and daughter 
flew to Florida so he could work for awhile 
until jobs got a little better at home. A few 
wccks later my son and I were on our way to 
meet then1 there. We drove. 1 had never driven 
that far by myself before but didn't think I 
would have any problems. My son is a pretty 
passive baby and usually happy. He was about 
6 months old at the time. 

Everything went as scheduled until I hit 
Tennessee. My car started to act funny and 
felt like it didn't want to keep going. I was 
panicky. I called my husband, who was in 
Florida, what I should do. I don't know any- 
thing about cars, except how to drive one and 
fill the tank. Although, my husband would tell 
you different ... Anyway, he wasn't sure what 
was wrong because I couldn't explain anything 
very well and he wasn't there to see for him- 
self. He told me to stop in the next town and 
find an auto store and ask someone to look at 
it. Meanwhile, keep in mind that: 1) I'm stu- 
pid on stuff like this. 2) Besides gas money, 
I'm broke. and 3) I am alone with my 6 month 
old son. I was scared and worried what I 
would do if I got stuck. 

I didn't know where I was going so I just 
pulled up to the first auto sign I seen. At this 
point, my face is red and wet with tears and I 
am afraid that a mechanic will play me since I 
don't know what I'm doing. Its obvious at this 
point. 

A man comes out and asks if he can help me. 
1 stuttered the situation as I was about to start 
crying again. 1 told him I am from Illinois on 
my way to Florida. I don't know anyone and 
am by myself, can you tell me where to go. I 
told him there was something wrong with my 
car and it didn't want to run right. He said 
there is a place down the street ..... He was just 
about to direct me to the right place when he 
looked in my Jeep Grand Cherokee and saw 
my 6 month old son. He then said well I do 
my own car repairs so I don't mind doing 
yours. At this point, I was still scared because 
1 didn't know this guy but, was relieved that 
he would help me out even though he was a 
collision center. He asked me to just pull the 

car up and let him look at it. My son and I 
waited patiently hoping it was an easy fix. 

After a while, he came in and told me he's 
hoping it would just be a bad spark plug so he 
gave me his car to go get six of them, and he 
replaced them for me. As it turns out that did- 
n't do the trick. So he told me I needed a new 
coil pack. I had no idea what that was. 1 called 
my husband and was talking to this guy and 
my husband at the same time as we discussed 
what our options were. We didn't have much 
money so we got a family member to help us 
get the part and paid them back later. 1 got off 
the phone and Ronnie said to take his car to 
the local auto parts store and get the part. I was 
in shock. 

This stranger is fixing my car and letting me 
borrow his to get the part I needed! He called 
the store and told them I would be coming to 
make sure the part was set out. I went and re- 
trieved the part, paid for it and returned to the 
collision center. f waited some more for him 
to install the part. This is the kicker. He didn't 
want anything! No labor charge, nothing! 

This stranger fixed my car, let me borrow 
his and than test drove it to make sure it was 
ok. Not only that, he tightened my brakes just 
to be sure. 

You don't find people like that anymore! I 
remember talking to my dad before I even 
stopped to have the car looked at, told him the 
situation. Was very upset and he said some- 
thing strange to me. He said to calm down 
that the Tennessee boys will take care of me.. 
In that moment, I cried harder thinking my fa- 
ther didn't know what he was talking about 
and that he had lost his mind. Boy, I was 
wrong. I had no idea there were people like 
that still out there. I can't recall the last time I 
had someone help me out and want absolutely 
nothing in return. Ronnie Raulston with 
Raulston Collission Center in Kimball, Tenn. 
saved me! 

This is a person that should get some kind 
of recognition. A Good Guy Award or an Hon- 
orable Mention. I will never be able to thank 
him enough. I don't know how many times I 
said thank you. My husband called him back 
and said thanks for treating me so well. That 
is not enough for this guy. 

Brandi Boden 
Robinson, Illinois 
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